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Thi s Agreenent, made between the M ddl et own

Townshi p Board of Education, with its facilities in

M ddl et own, New Jersey, hereafter referred to as the
"Enpl oyer," and Local Union No. 11, affiliated with the

I nternational Brotherhood of Teansters, with its principa
pl ace of business at 810 Bel nont Avenue, North Hal edon
New Jersey, hereafter referred to as the "Union," for and
on behal f of those designated enpl oyees nanmed in Article
1, Recognition.

ARTI CLE 1
RECOGNI T1 ON

The Enpl oyer recogni zes the Union as the sole and

excl usive collective bargaining representative for all custodi ans,

stock cl erks, maintenance hel pers
and mai nt enance mechani cs enpl oyed by the Board of

Educati on, but excluding all clerical enployees, professiona

adm ni strative enpl oyees, including

supervisors and forenmen as defined in Chapter 123, Public
Laws of 1974 known as "New Jersey Enpl oyer-Enpl oyee

Rel ati ons Act."

ARTI CLE 2
EMPLOYER RI GHTS

Pursuant to Chapter 303, Public Laws of 1968, the
Enpl oyer agrees that every enployee shall have the right

to freely join, organize and support the Union and its affi
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iates for the purpose of engaging in collective negotiations. As a duly elected
body exerci si ng gover nment al

power under the |laws of the state of New Jersey, the

Enpl oyer agrees that it shall not directly or indirectly discourage, deprive or
coerce any enployee in the enjoynent

of any rights conferred by Chapter 123, Public Laws of

1974 known as "New Jersey Enpl oyer-Enpl oyee

Rel ati ons Act" or other |aws of New Jersey and the United

St ates.

ARTI CLE 3
CHECK- OFF/ REPRESENTATI ON FEE

3:1 The Enployer, after receipt of witten authorization froman enpl oyee, shal
deduct the dues from such

enpl oyee' s paycheck due to himon the first pay day of

each month and shall transmit said nonies to the

Secretary-Treasurer of the Union. Any such enpl oyee

who does not receive a paycheck on the first pay of the

nonth shall have his dues deducted fromthe first paycheck he receives in the
nont h. Dues not deducted from

the current nonth shall be deducted fromthe | ast paycheck of such enpl oyee when
he | eaves the enploy of the

Enpl oyer or upon his discharge. If no dues are deducted

for the current nmonth, a double deduction shall be made

the following nonth in order to bring such enpl oyee up to

date. The Empl oyer agrees to forward the full nane and

address (or application obtained fromthe shop steward)

for all new enpl oyees who becone Union nmenbers and

for whoman initiation fee is deducted. The Enployer further agrees to notify
t he Uni on when any enployee is dis
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charged, granted | eave of absence, |eaves the enpl oy of

t he Enpl oyer for any reason whatsoever or is absent due

toillness or injury for a period exceeding thirty days.

Menbers who do not receive any paycheck in a nonth

shal | have the dues deducted for the nonths when dues

were not deducted fromtheir first paycheck upon their

return to work, unless the nmenber has taken out a withdrawal card fromthe
Uni on.

3:2 In naking the deductions and transmttals as

speci fied above, the Enployer shall rely upon the nost
recent comunication fromthe Union as to the rate of
nont hly dues, the proper anobunt of initiation fee and any
back dues owed by the nenber.

3:3 The total anpunt deducted shall be paid to the

Local Union within five working days after such deduction
i s made.

3:4 Representation Fee

3:4.1 If an enpl oyee does not becone a nmenber of the

Uni on during any nmenbership year (fromJuly 1 to the follow ng June 30) which is
covered in whole or in part by the

Agreenent, said enployee will be required to pay a representation fee to the
Union for that nenmbership year. The
purpose of this fee will be to offset the enpl oyee's per capita cost of services

rendered by the Union as a ngjority representative.
3:4.2a Prior to the begi nning of each nenbership
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year, the Union will notify the Employer in witing of the

amount of the regul ar menbership dues and initiation fees

charged by the Union to its own menbers for that nenbership year. The
representati on fee paid by non-nenbers

will be equal to 85% of that anmount.

3:4.2b In order to adequately offset the per capita cost

of services rendered by the Union as majority representative, the representation
fee should be equal in anpunt to

t he regul ar menbership dues and initiation fees charged by

the Union to its own nenbers, and the representation fee

has been set at 85% of that ampount solely because that is

t he maxi mum presently all owed by | aw

3:4.3a Once during each nmenbership year covered in

whole or in part by this agreenent, the Union will submt

to the Enployer a list of those enpl oyees who have not

becorme nenmbers of the Union for the then current nenbership year. The Enpl oyer
wi |l deduct fromthe salaries

of such enpl oyees, in accordance w th paragraph 3:4.3b

bel ow, the full amunt of the representation fee and

promptly will transmit the anpbunt so deducted to the

Uni on.

3:4.3b The Enployer will deduct the representation

fee in equal installnments, as nearly as possible, fromthe

paychecks paid to each enpl oyee on the aforesaid list during the remai nder of
t he nmenbership year in question

The deductions will begin with the first pay check paid:

3:4.3b.1 10 days after receipt of the aforesaid |list by
t he Empl oyer; or

4



3:4.3b.2 30 days after the enpl oyee begins his or her

enpl oyment in a bargaining unit position, unless the

enpl oyee previously served in a bargaining unit position

and continued in the enploy of the Enployer in a non-bargaining unit position or
was on layoff, in which event the

deductions will begin with the first pay check paid 10 days

after the resunption of the enpl oyee's enploynment in a

bar gai ni ng unit position, whichever is later

3:4.3c If an enployee who is required to pay a representation fee termnates his
or her enploynment with the

Enpl oyer before the Union has received the full anount

of the representation fee to which it is entitled under this

Article, the Enployer will deduct the unpaid portion of

the fee fromthe | ast pay check paid to said enployee during the nenbership year
i n question.

3:4.3d Except as otherwi se provided in this Article,

t he mechani cs for the deduction of representation fees and
the transni ssion of such fees to the Union will, as nearly
as possible, be the sane as those used for the deduction
and transm ssi on of regular nenbership dues to the

Uni on.

3:4.3e The Union will notify the Enployer in witing
of any changes in the list provided for in paragraph 3:4. 3a
above and/or the ampunt of the representation fee, and

such changes will be reflected in any deductions made
nore than 10 days after the Enployer received said
noti ce.
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3:4.3f On or about the last day of each nmonth, beginning with the month this
agreenment becomes effective, the

Enpl oyer will submit to the Union a list of all enployees

who began their enploynent in a bargaining unit position

during the preceding 30 day period. The list will include

nanes, job titles and dates of enploynment for all such

enpl oyees.

3:4.3g Teanster Local 11 shall establish and maintain
at all tines a denmand and return system as provi ded by

N.J.S. A 34:12A-5.5 (c) and 5.6, and nenbership in

Teanster Local 11 shall be available to all enployees in

the unit on an equal basis at all tinmes. In the event

Teanster Local 11 fails to naintain such a system or if

nmenbership is not so available, the Enployer shall inmediately cease maki ng said
deducti ons.

ARTI CLE 4

HOURS OF WORK AND OVERTI ME

4:1 The schedul ed work week shall consist of five
consecutive eight-hour days between Monday and Fri day
and/ or Tuesday and Sat urday.

4:2 Any work perforned beyond eight hours in any

wor k day shall be considered overtime and conpensat ed
for at one and one-half times the regular hourly rate of

pay.
4:3 Any work perforned on the day follow ng the
five consecutive work days will be conpensated at one

and one-half tines the regular hourly rate of pay, except
6



for any work perforned on Sunday, which will be conpensated at two tinmes the

regul ar hourly rate.

4:4 Enpl oyees called to work prior to the start of

their nornally assigned shift shall be paid overtine at one
and one-half tines their regular rate for such tine worked
beyond ei ght hours.

4:5 In the event an enployee reports for regularly
schedul ed work w thout having been previously notified

that there is no work, the enpl oyee shall be guaranteed
four hours pay at his regular rate of pay, and may be
required to work.

4:6 Overtime shall be distributed as equally as is
practical anong the enpl oyees qualified and capabl e of
perform ng the work avail able. Overtinme for naintenance
personnel shall be distributed on a seniority basis for

enpl oyees qualified and capable of perforning the work.
Such determ nation of qualifications and capabilities shal
be made by the Board of Education or its designee.

4:7 In the event an enployee is called back to work

after leaving at the conclusion of his normal work shift,
the enpl oyee will be entitled to a m nimum of two hours

pay at the overtime rate that is applicable, said overtime to
begi n upon arrival at the work area.

4:8 Overtinme work offered but refused by any

enpl oyee shall be counted as overtinme worked for the

pur pose of determ ning the equitable distribution of overtime.
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4:9.1 The parties agree that, in the absence of regularly enployed personnel
substitutes may be utilized as

repl acenents. The intent of this section is to clarify proper use of substitute
personnel to replace regularly schedul ed enpl oyees who are on sick | eave,
personal |eave

vacation | eave, worker's conpensation, etc.

4:9.2 In the event a substitute is utilized nore than

thirty days in a single work | ocation, the substitute shall be

paid at a regular rate equivalent to the first step of the

appropriate salary schedule. Said substitute shall be tenporarily enployed on a
full-time basis, thereby requiring

the substitute to pay Union dues or agency shop, as the

contract may provide. However, the substitute shall not be

entitled to any other benefits set forth in this Agreenent.

4:10 Enpl oyees who work nore than one-hal f of

their shift after 2:30 pmshall receive a shift prenm um as

set forth in Schedule "B" attached.

4:11 Premium shift paynents shall only be paid to

t hose enpl oyees assigned by the Enployer to a shift

whi ch requires prem um paynents.

4:12 Mai ntenance enpl oyees' overtinme shall be

restricted to ability to perform The Director of Buildings

and Grounds, or his designee, will determ ne the qualifications necessary to
equi tably assign overtine (e.g., carpenter, plunber, electrician, etc.), as
related to the work

assi gnment. General work such as snow cl earing, energency cleanup, etc. will be
assigned on a rotation basis

subject to ability to perform
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4:13 Mai ntenance enpl oyees will not be used as substitute custodians except in
emergency situations.

4:14 In the event overtinme is necessary, and rotation

has been utilized, the Enployer clearly reserves the right
to assign enployees overtinme on the basis of operationa
needs. Mandatory overtine will be assigned on the basis

of inverse seniority.

4:15 Only in the event of a district financial hardship

and upon the authority of the Superintendent, the district
may of fer conpensatory tinme in lieu of overtine pay at a
rate of 1.5 hours conpensatory hours for every hour

wor ked. Enpl oyees shall have the right to refuse overtine
when conpensatory time is offered in Iieu of payment.

4:16 The enpl oyees ei ght hour work day shal

i nclude a one-half hour paid lunch period. Unit nenbers
shall not |eave their assigned |ocation during |unch

4:17 |If the district is closed due to inclenent weather

and NO enpl oyees are required to report to work, all unit
nmenbers who are required to report to work will be paid

at the rate of 1.5 times their normal rate. Should the district be closed due to
i ncl enent weat her during the course

of the normal workday, unit nenbers who work shall be

paid at the 1.5 rate until such tinme as other enployees are
required to return to work.
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ARTI CLE 5
SENI ORI TY

5:1 On Septenber 1st of each year, the Enmpl oyer

shal | establish and publish a seniority list of enployees
nanes and dates of enployment fromthe |ast date of hire,

with the enployee with the | ongest |ength of continuous

and uninterrupted systemw de service to be placed at the

top of said seniority list. The names of all enployees with
shorter length of continuous service shall follow the

nanes of such senior enployees, in order, until the nane

of the enployee with the shortest |length of service appears

at the foot of the list. Such list shall be published for each
of the categories of enployees (e.g., custodian, groundsman, stock clerk
mai nt enance hel per and nai nt enance

nmechani c) .

5:2 The seniority of each enpl oyee shall date from

t he enpl oyee's date of last hiring with the Enployer.

ARTI CLE 6

FORCE REDUCTI ON ( LAYOFF)

6:1 The Enpl oyer agrees that it will not engage any

new enpl oyees in any given category unless all of the

enpl oyees presently enployed in that category are working the schedul ed hours
noted in this Agreement.

6:2 In the reduction or restoration of the working

force, the rule to be followed shall be the |Iength of service

with the Enployer within the job occupation (e.g., cus
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t odi an, groundsnman, stock clerk, mmintenance hel per

mai nt enance mechanic) involved. The enpl oyee with the

| east seniority shall be laid off first and, in rehiring, the

sanme principle shall apply, nanely, the |ast enployee |laid

of f shall be the first rehired. In the event an enpl oyee

obtains a position in another classification, he shall nmaintain seniority rights
in his prior classification in the event

of force reduction.

6:3 The parties further agree that, in the event of a
forced reduction, district-wide seniority will permt

enpl oyees to bunp to a | ower category, but will not pernmit enployees in a | ower
category to bunmp upward.

6:4 The Shop Steward and the enpl oyees involved in

such layoffs shall receive seventy-two hours notice prior
to any | ayoff.

6:5 Seniority shall cease under the foll owi ng conditions:
6:5.1 Resignation or termnation for cause.

6:5.2 Failure to report for work or recall after layoff.
Recal | shall be made by registered nail to the [ast known
address in the files of the M ddl etown Townshi p Board of
Education. Failure to respond within eight days shall be
deermed to be a resignation

6:5.3 Layoff for a period of one year

11



6:6.1 Nothing in this Article relating to tenure of

office shall be held to limt the right of the Enployer to

reduce the nunber of enpl oyees enployed in the district.

Whenever, in the judgenment of the Enployer, it is advisable to abolish any such
positions, for reason of econony,

or because of reduction in the nunber of pupils, or of

change in the administrative or supervisory organization

of the district, or for other good cause, the Enployer shal

conply with the provisions of this Article.

6:6.2 Any currently enpl oyed bargai ning unit menber, whose position is abolished
as a result of a reduction

pursuant to this paragraph, will have the opportunity to

di spl ace or bunp a less senior enployee if the qualifications of both enpl oyees
are at |east equal. However, in

the event of conflict, the provisions of Section 6:3 shall be

control ling.

6: 7 Shop Stewards shall have the top seniority while

serving in that capacity during the period covered by this

Agr eenent .

ARTI CLE 7

JOB VACANCI ES, NEW JOBS CREATED

OR PROMOTI ONS

7:11f anewjob is created, if a vacancy occurs in a

hi gher/rel ated position, or a pronotion is to be nade, and
if two or nore equally qualified enpl oyees apply for such
position or pronotion, seniority shall be a factor to be
12



considered in the selection of the enployee to fill such
position before any new enpl oyee is hired. The sel ection

of a chief custodian or assistant chief custodian will not be
made, when practicable, w thout consultation with the
Director of Buildings and Grounds. At no tinme will Union

nmenbers participate in the sel ection of candidates for
t hese position.

7:2 The Enpl oyer agrees to post a notice of such

new j ob vacancy or pronotion on the bulletin board for a
peri od of five working days. Such notice shall contain a
description of the job, the rate and when the job will be
avai | abl e. Anyone interested, in order to be eligible, mnust
sign the notice. The Union's Chief Shop Steward wil |

receive a copy of such notice when it is posted. Such

noti ces shall be posted on a bulletin board proximte to
the location in each building where enployees tine sheets
or time clocks are | ocated.

7:3 The successful bidder and the Union shall be

notified in witing of the enployee's acceptance by the

Enpl oyer within three days of such acceptance. If there

are no successful bids, the Enmpl oyer may appoint from
within the district or hire fromoutside the district to fil
such j obs.

7:4 Any enployee hired for a position from outside

the district shall be granted a trial period of up to one year
If it shall be determined during the said trial period that
t he enpl oyee is not performng satisfactorily, the enployer may, at its
di scretion, discharge the enpl oyee. Any
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enpl oyee of the district selected to fill a pronotional position shall be
granted a trial period of up to six nonths. If

it shall be determ ned by the enployer during the said tria

period that the pronpoted enployee is not qualified to discharge the duties of
the position to which he was pronoted, the enpl oyee shall resunme his forner
position or a

position equival ent thereto.

7:5 Alleged violations of this Article shall not be

subj ect to the provisions of Section 18:4 (Arbitration).
7:6 The bidding procedure will apply only to the

original vacancy. Lateral bidding or down bidding will be
permtted.

ARTI CLE 8

NON- DI SCRI M NATI ON

It is agreed that the parties hereto will continue their

present practice of non-discrimnation against any

enpl oyee because of race, color, creed, religion, nationality, or sex. Pursuant
to Chapter 123, Public Laws of 1974,

t he Enpl oyer agrees that every enployee shall have the

right freely to join, organize and support the Union and its

affiliates for the purpose of engaging in collective negotiations. As a duly

el ect ed body exercising governnenta

power under the |aws of the state of New Jersey, the

Enpl oyer agrees that it shall not directly or indirectly discourage, deprive or
coerce any enpl oyee in the enjoyment

of any rights conferred by Chapter 123, Public Laws of

1974, and that it shall not discrimnate against any
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enpl oyee by reason of his nenbership in the Union and

its affiliates. It is also nmutually agreed that the Union wll
not deprive or coerce any enployee, directly or indirectly,
fromthe enjoynent of any rights conferred by this

Agreenent and/or Chapter 303, Public Laws of 1968 and

Chapter 123, Public Laws of 1974.

ARTI CLE 9
HOLI DAYS

9:1 Enpl oyees on a twel ve-nmonth basi s shal

observe the working cal endar as prepared by the Centra

O fice Adm nistrator and approved by the Board. The

present policy of 14 paid holidays shall continue in effect.

The Board's cal endar of holidays will be prepared follow ng consultation with
the Union. In the event that the

Enpl oyer finds it necessary to change the cal endar of holidays, based on

operational need, then an alternative holiday will be provided in order that
enpl oyees will receive

their allocation of 14 paid holidays. In the event of such

change in cal endar, the enployees will be entitled only to

the alternative holiday, and will not be paid double tine

for the previously schedul ed holiday that the enpl oyees

must wor k.

9:2 In the event an enpl oyee works on a schedul ed

hol i day, on other than a day when school is schedul ed, the
enpl oyee shall be paid for such work at two tines the

enpl oyee's regular rate. In addition, the enployee will be
15



granted an alternative holiday, or be paid for the holiday,
at the discretion of the Enpl oyer.

9:3 If a holiday falls on a Saturday or Sunday, the

enpl oyee will be given a conpensation day or will be
paid for the holiday at the discretion of the Enployer.
Shoul d the Enpl oyer elect to give a conpensation day,
same will be given within two weeks fromthe date of the
holiday in question or else the Board waives its right to
gi ve a conpensation day and nust pay the enpl oyee for

t he hol i days worked.

9:4 If a holiday falls within the vacation period, the
enpl oyee shall receive pay for sane or an additional day
of vacati on.

ARTI CLE 10

VACATI ONS

10: 11 n accordance with the follow ng schedule, the
Enpl oyer agrees to grant paid vacations to all twelvenonth enpl oyees in the
bar gai ning unit:

10: 1.1 If enmployed on or after May 1, no vacation can

be earned through the end of the school year. If enployed
before May 1, one vacation day will be granted for each

ten weeks of service during the school year. The portion

of the initial year of hire (prior to July 1 of the next work
year) shall be counted as year one only for the purpose of
vacation cal cul ation.

16



10: 1.2 Fromthe beginning of year 2 to the end of year

5 -- ten days vacation.

10: 1.3 From the begi nning of year 6 to the end of year

10 -- fifteen days vacati on.

10: 1.4 Fromthe beginning of year 11 to the end of

year 20 -- twenty days vacation

10: 1.5 Above twenty years -- twenty-five days vacation. This provision applies

only to enpl oyees hired prior

to July 1, 2006.

10: 2 Effective July 1, 2006, enpl oyees nust take vacation
to which they are entitled within the thirteen nonth period
followi ng the year in which it was earned.

10: 3Vacations may be taken, with the advance

approval of the Director of Buildings and Grounds, or his
desi gnee, at any time during the year. The decision of the
Director of Buildings and Grounds, or his designee, to
grant or not grant vacations at a particular time shall be
based on the operational needs of the district and shall not
be subject to the grievance procedure set forth herein

10:4 In the event an enpl oyee voluntarily | eaves the

enpl oyment of the Enpl oyer before his vacation period,
and if two weeks notice of termnation is given, the

Enpl oyer shall compensate the enpl oyee for any accrued
vacation tine that may be due him in accordance with the
above schedul e.
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10:5 In the event of conflict in the selection of vacation tine, the Enployer

shal |l have the right to grant vacation on a seniority basis,
needs of the district dictate.

10: 6 Any ten-nonth enpl oyee who transfers to a

twel ve-nonth position shall have the enployee's tota

work time in the district converted to a twel ve-nonth per
year basis and be placed on the appropriate year of the
vacation schedul e for twel ve-nonth enpl oyees.

ARTI CLE 11

GENERAL REGULATI ONS CONCERNI NG

LEAVES OF ABSENCE

11: 1 An enpl oyee who expects to be absent on a

gi ven day nust notify the proper person, as designated by
t he Personnel Adm nistrator, as soon as possible, but not
later than twenty-four hours prior to the day the enpl oyee
is to be absent. \Whenever possible, the proper person
shoul d be notified forty-eight hours in advance of the day
t he enpl oyee intends to be absent.

11: 2 Shoul d | eave of absence for a full school year be
granted an enpl oyee, it shall be necessary for such

enpl oyee to notify the Personnel Adm nistrator on or
before April 1st prior to the expiration of such | eave
whet her said enployee intends to return to his forner
position. In all other instances involving | eave of absence,
18
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it shall be necessary for the enployee on |eave to notify
t he Personnel Adm nistrator no later than one nmonth prior
to the expiration of such | eave whet her said enpl oyee
intends to return to his forner position. In the event the
Personnel Admi nistrator is not so notified, the Enployer
shal | have no obligation to return said enployee to his

enpl oyment .

11: 3 Enpl oyees may be granted special |eave for reasons approved by the

Enpl oyer. Such | eave will be w thout pay; however, such | eave nay not exceed one
school

year and the Enployer reserves the right to determ ne the
nunber of enpl oyees who may be granted such | eave in

any one year. Such |eave can only be obtained once every
ten years. Requests for such | eave nust be received by

t he Enpl oyer no later than May 1st of the year preceding
the year for which the leave is to be granted.

ARTI CLE 12

SI CK LEAVE

12:1 Full-time twel ve nonth enpl oyees of the
M ddl et own Townshi p Board of Education shall be
al | owed, without deduction fromsalary, twelve working

days sick | eave per year for personal illness or injury.

Ten-nont h enpl oyees shall be allowed, wthout deduction

fromsalary, ten working days sick | eave per year for personal illness or
i njury.

12: 2 When an i mediate fam |y nmenber of an
19



enpl oyee falls ill, and such i mediate fanily nenber
lives in the enpl oyee's household, an enpl oyee may be
allowed leave with full pay. Such |eave shall not exceed
a maxi mum of five working days in any one year. Any

| eave taken under this provision shall be subtracted from
t he enpl oyee's personal sick |eave tine.

12: 3 Cunul ati ve Leave:

12:3.1 The total nunber of days of sick |eave that

may be used by an enpl oyee in any one school year shal

be the current annual sick |eave allowance of twelve days
plus the accunul ated reserve for full-time enpl oyees, and
ten days plus the accunul ated reserve for ten-nonth

enpl oyees.

12: 3.2 Any enpl oyee who i s appointed after the

openi ng of school shall be credited with sick | eave at one
day per nmonth for the bal ance of that school year

12: 3.3 Absences on sick | eave shall be charged first

to the annual allowance of any enployee, until it is fully
utilized, and thereafter to the accunul ated reserve.

12: 4 When an enpl oyee's al |l owabl e sick | eave has

been exhausted for the current year, due to serious illness,
addi ti onal sick |leave may be granted by special action of
t he Board.

12:5 In case of sick | eave clained, the Enployer nay
require a physician's certificate to be filed with the
Personnel Admi nistrator in order to obtain sick |eave.
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12: 6 No enpl oyee shall |ose an accunul at ed

al | owance of unused days of sick |eave by reason of having been on | eave of
absence, nor shall the enpl oyee accumul ate any additional days of allowance
during | eave of

absence.

12: 7 Should an enpl oyee avail hinself of the |eave

benefits in this Article without just cause, such action shal

be grounds for disnissal

12: 8 Should an enpl oyee be quarantined, not because

of personal illness, but as a result of illness within the

enpl oyee' s i medi at e househol d, the enpl oyee shall be

allowed full pay, providing a certificate fromthe health

of ficer of the community or fromthe school physician is

presented and filed with the Personnel Adm nistrator

When the quarantine is because of personal illness, the

enpl oyee shall be charged with sick | eave tine.

12:9 Sick | eave shall be defined as any absence due to

illness or injury, including visits to doctors, dentists and

other medical practitioners for the purpose of exam nations and/or treatnent.
12: 10 Teamsters Local No. 11 menbers who retire

under the provisions of P.E. R S. after conpleting a nminimmof fifteen years in
M ddl et own Townshi p shal

recei ve rei mbursement for unused sick | eave at the rate of

$35 per day, to a maxi mum of $3, 500.
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ARTI CLE 13
ABSENCE FOR PERSONAL REASONS

13: 1 Three days of absence for urgent personal need

or business shall be allowed, with full pay, each year.

Except in cases of energency, application to the Director

of Buildings and G ounds, or his designee, shall be made

at |least one day (24 hours) before such | eave. The applicant shall not be
required to state the reason for requesting

such leave. It is understood that rejection by the Enpl oyer

shall be subject to Article 18, Gievance Procedure.

However, the Enpl oyer may request that the enployee, if

possi bl e, schedul e such personal absence at an alternative

time, if operational needs nake such request necessary.

13: 2 Absence due to death in the enployee's inmrediate famly shall be all owed,
with pay, for a period not

to exceed five work days in each such case. |mediate

famly is defined as mother, father, grandparents, nother-in-law, father-in-Iaw,
son, daughter, son-in-law, daughter-in-law, grandchild,

sister, brother, husband or wife, sister-in-law or brother-

in-law. Imediate famly will also include any nmenber

of the famly living in the sane househol d. Such | eave shall be continuous, not
counti ng weekend days, and shall comence one (1) day after the date of death.
Enpl oyees nay al so be granted one day’'s absence in the event of the death of a
friend or relative of the enpl oyee outside the enployee’s inmmediate famly or
househol d, at the discretion of the Central Adm nistration.
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13:3 If an energency, such as flooding, severe

weat her conditions or sone other act of God, prevents an

enpl oyee fromarriving at his/her assigned school, said

enpl oyee shall follow the prescribed procedure for

reporting an absence as soon as possible. The enpl oyee

shall then report to the school |ocated nearest his/her residence for duty. The
absence resulting from such an

emergency shall not be charged to the enpl oyee as a personal day of absence.
However, such absence shall be

subj ect to the approval of the Superintendent, and the

Superintendent's decision to approve or disapprove this

emergency request is within the Superintendent's sole

di scretion, provided his decision is neither arbitrary nor

capricious.

13: 4 Unused personal days shall be added to the

enpl oyee's accunul ated sick | eave at the end of each

year.

13:5 Al unit menbers shall be entitled to Fanmily Leave consistent with State
and federal |aw and Board Policy 4431. 1.

13:6 Unit nenbers nay request and shall be granted maternity | eave w thout pay.
Application for said | eave shall be made in accordance with the formnutually
agreed to by the Board and the union. 1In no case shall a maternity | eave be
granted for a period beyond the termof the current individual enploynent
agreenment of the affected enpl oyee.

ARTI CLE 14

ABSENCE FOR COURT APPEARANCE

OR JURY DUTY

14: 1 Absences fromwork by reason of a subpoena

or sunmmons issued by any court shall be allowed, wth
full pay, provided the subpoena or sunmons is recorded
with the Personnel Adm nistrator, and the court action
arises out of or in the course of the enployee's

enpl oyment, or in another |egal proceeding if the

enpl oyee is required by subpoena to attend and is

not a party to the suit. This provision shall not
apply to absences resulting from any enpl oyee’'s
processi ng of his personal Wrker’s Conmpensation
Clains. Such absences shall be without pay.
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14: 2 Shoul d an enpl oyee be a party to a suit, absence
fromschool in that connection shall be w thout pay.

14: 3 Should an enpl oyee be required to serve on jury

duty, the Personnel Adm nistrator shall be notified and
sai d enpl oyee shall suffer no | oss of pay or time while so
servi ng.

ARTI CLE 15

UNI ON RI GHTS AND PRI VI LEGES

15:1 In response to reasonabl e requests, the Enpl oyer

agrees to furnish available public information to the Union

or its representatives.

15:2 Wth the approval of the Personne

Adm ni strator, whenever any representative of the Union

or any custodi an or nai ntenance enpl oyee, participates

during working hours in negotiations, grievance proceedi ngs, conferences or
neetings, he shall suffer no loss in

pay. In case of emergency, oral approval shall be sufficient, providing that
witten confirmation follows within

t hree days.

15:3 The Union and its representatives shall be

granted use of school buildings at reasonable hours for
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neetings, providing prior witten approval is obtained
fromthe Personnel Adm nistrator or his/ her designee.

15: 4 The Uni on shall have the right to use the schoo

mail facilities, providing it obtains authorization fromthe

Per sonnel Administrator, and such use does not conflict

with the normal school mail operations. A copy of such

mail shall be filed with the Personnel Adm nistrator prior

to being placed in the school nail facilities.

15:5 Union officials, or any of their authorized representatives, shall be
permtted adm ssion to the Enployer's

facilities at reasonable hours for the purpose of ascertaining whether or not
this agreement is being observed by the

parties hereto, or for assisting in the adjustnment of grievances. The Union
officials, or their representatives, shal

notify the Enployer upon their arrival in such cases.

ARTI CLE 16

VETERANS RI GHTS AND BENEFI TS

16: 1The seniority rights of all enployees who enli st

or who are drafted pursuant to law now in force, or to be

enacted, shall be maintained during such period of mlitary service. Each such
enpl oyee shall have the right to

reinstatement to his former position or to a position of

equal status, at the salary rate previously received by him

at the tinme of his induction into mlitary service, together

with all salary increases granted by the Enployer to said

enpl oyee' s previous position during the period of such
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mlitary service. The provisions of this paragraph shall be
ineffective if the enlistment extends beyond four years.

16: 2 Such reinstatenent of veterans shall be upon

application therefore made within ninety days after such

enpl oyee i s honorably discharged fromservice. This

cl ause shall be subject to all pertinent and applicable provisions of the

Sel ective Training and Service Act, as

amended.

16: 3 Whenever enployees are called to active mlitary duty for brief periods of
tinme, they shall be paid the

di fference between their mlitary pay and their regular rate

of pay only for the first ten worki ng days of said active

servi ce.

16: 4 When an enpl oyee in the Reserves is called

upon, the Enployer agrees to allow the necessary tinme for

such enpl oyee to performhis duties, wthout inpairnent

of his seniority rights.

16: 5 The Board agrees to pay an enpl oyee for al

reasonable tine involved in reporting for a physical examnation for mlitary
servi ce.

ARTI CLE 17

Dl SCHARGE

There shall be no discharge of an enpl oyee who has

conpl eted one year of service in the school district, except
for just and sufficient cause. The Union shall be notified
as to the reason for the discharge of any enployee at the
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time of such discharge. "Just and sufficient cause" shal
mean docurented facts setting forth the deficiencies or

i mproper actions of the enployee, including statenments by
fell ow enpl oyees, supervisors and other interested parties.

ARTI CLE 18
GRI EVANCE PROCEDURE AND ARBI TRATI ON

The purpose of this Article is to provide opportunity
for the discussion of grievances and to establish procedures for the processing
and settl enent thereof.

18: 1 Definitions:

18: 1.1 Grievance: A grievance shall nean a conplaint based upon a wong believed
by an enpl oyee, in the

negotiating unit, to have been suffered by the enpl oyee as

aresult of a violation, msinterpretation or inequitable

application of any provision of this Agreement. Further, a

grievance shall nmean a wong believed by an enpl oyee to

have been suffered by the enpl oyee as a result of the

i mpl enentation of a practice or adninistrative regulation

or ruling governing or affecting enpl oyees except that the

termof grievance shall not apply to any matter which

according to the law is exclusively within the discretion of

the Board. Nothing in the above definition of the word

gri evance shall preclude nore than one enpl oyee from

joining with other enployees in the presentation of a single grievance, provided
the all eged grievance arises out of

facts simlar in substance and circunstances and each
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enpl oyee joining in the presentation of a single grievance
is simlarly affected.

18:1.2 Grievant: Gievant shall nean an enpl oyee

believing to have or to be grieved, or the Union in those

i nstances provided for in Section 18:2.6. Should the

Uni on grieve on behal f of an individual grievant, the latter must conply with
t he provisions of Section 18:2.6.

18: 1. 3 Enpl oyee: An enpl oyee shall nean an

enpl oyee within the negotiating unit.

18: 1.4 Imredi ate Superior: |Imrediate Superior in a

school building shall nean the Head Custodi an, Principal

Supervi sor of Plant Operations and Mi ntenance or

Director of Buildings and Grounds, as applicable

18: 1.5 Supervisor of Plant Qperations and

Mai nt enance: A district enployee duly appointed by the

Board of Education to train, supervise, and generally oversee the custodia
functions of the school district.

18: 1.6 Director of Buildings and Grounds: The district enployee hired by the
Board of Education to supervise the custodial, nmaintenance operations and
grounds

mai nt enance of the school district.

18: 2 Principles:

18:2.1 A grievance, to be considered under this procedure, shall be presented by

the grievant or his represen
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tative not later than ten cal endar days following its occurrence. The nunber of
days allotted at each step of the

grievance is to be considered as a maximumtime limt.

Every attenpt should be nade to resolve the grievance as

qui ckly as possi bl e.

18:2.2 A grievant may present and process the grievance personally or through
t he Union. Should a grievant

want to process the grievance personally, the enployee

may do so; however, the Union shall be so notified and

shal |l have the right to have its own representative present.
18:2.3 No reprisals shall be taken by the Board or

Admi ni stration agai nst any enpl oyee because they utilize

t he grievance procedure.

18: 2.4 Should a grievance result fromactions ot her

than those of the inmmedi ate superior, (i.e., the Personne
Admi ni strator, the Superintendent and/or the Board) a
grievant may present his grievance initially at the second
step of the grievance procedure.

18: 2.5 Unless nutual ly agreed upon between the parties, no grievance shall be
processed at a time when the

grievant has regularly assigned duties.

18:2.6 If the alleged violation of the Agreenent is
attributable to concerted action of the administrators in the
district, or attributable to an administrator not linmted to
functioning in one building, or to the office of the
Superintendent, or to the Board directly, then the Union
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shall have the right to grieve under this Article and any
and all of its provisions to seek relief fromthe alleged violations.

18: 2.7 The Union's right to grieve provides for the
enforcenent and admi nistration of its Agreenent with the
Board and does not intend violation of its individual's
rights under | aw.

18: 3 Procedures:

18:3.1 Step 1

18:3.1a A grievant shall initially discuss the matter,
identified as a grievance, with his inmredi ate superior in
an attenpt to settle the grievance informally. This is not
intended to extend the tinme linmtation as set forth in
Section 18:2.1.

18:3.1b A grievant may file a grievance in witing by
presenting the witten grievance to his i medi ate superior and forwarding copies
to the Personnel Adm nistrator

18: 3. 1c The grievant and the i medi ate superi or

shall neet in an attenpt to resolve the grievance not |ater
t han seven cal endar days following the date on which it

was fil ed.

18: 3. 1d The i nmedi ate superior shall conmunicate
the decision in witing to the grievant not |ater than seven
cal endar days followi ng their neeting. A copy of the dec
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sion shall also be forwarded at the sane tine to the
Per sonnel Admni ni strator.

18:3.2 Step 2

18:3.2a If the grievance has not been resolved at Step

1 of the procedure, the grievant may request a neeting

with the Board. If the grievant requests a nmeeting with the

Board, the request shall be made not | ater than seven cal endar days foll ow ng
t he superior's decision

18:3.2b The grievant and the Board or its designee

shall neet in an attenpt to resolve the grievance not |ater
t han seven cal endar days followi ng the date on which the
neeting was requested.

18: 3.2c The Board or its designee shall conmunicate
the decision in witing to the grievant not |later than seven
cal endar days follow ng their neeting.

18: 4 Request for Arbitration

18: 4.1 Should the Union be dissatisfied with the

deci sion on the grievance tendered by the Board, and if it

i nvol ves the interpretation or application of any provision
of this Agreenent, it may refer the grievance to binding
arbitration by witten dated notice to the Board, not |ater
than fourteen cal endar days follow ng the rendering of the
Boar d' s deci si on.

18:4.2 Wthin fourteen cal endar days follow ng the
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reference to arbitration, either party shall have the right to

apply to P.E.R C. to appoint the arbitrator. Upon such

application, the appointnment of the arbitrator shall be governed by the rules
established by P.E. R C.

18: 4.3 A grievance arising under any provision of this

agreement, involving Board policy, practice or adninistrative decision, may be
submitted to arbitration for the

sol e purpose of determ ning whether the Board's policy,

practice, or adm nistrative decision was disregarded or

applied in so discrimnatory, arbitrary or capricious a

manner as to constitute an abuse discretion.

18: 4.4 The arbitrator shall issue his decision not |ater

than thirty cal endar days fromthe date of the closing of

the hearing or, if oral hearings have been waived, then

fromthe date of transmtting the final statenents and

proofs to the arbitrator. The decision shall be in witing

and shall set forth the arbitrator's opinion and concl usi ons

on the issues submtted. The arbitrator shall limt his decision strictly to the
application and interpretation of the

provi sions of this agreenment and shall be w thout power or

authority to make any deci sions:

18:4.4a Contrary to, or inconsistent with, or nodifying or varying in any way,
terms of agreenent, or of applicable laws or rules or regulation having the
force and

ef fect of |aw

18:4.4b Invol ving Board policy or practice under the
provi sions of this Agreenment, or under the applicable | aw
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except that he nmay decide in a particular case that the

Board policy, practice or adm nistrative decision was disregarded or that its
i ntent under any termof this

Agreenent was so discrimnatory, arbitrary, or capricious

as to constitute an abuse of discretion

18:4.4c Limting or interfering in any way with the
powers, duties and responsibilities of the Board under
applicable law, and rul es and regul ati ons having the force
and effect of |aw

18:4.5 The arbitrator's fee will be shared equally by

the parties to the dispute.

18: 4.6 The filing or pendency of any grievance under

the provisions of this Article or Article 2 shall in no way
operate to inpede, delay or interfere with the right of the
Board to take the action conpl ained of; subject, however,
to the decision of the arbitrator

ARTI CLE 19

M SCELLANEQUS PROVI SI ONS

19: 1 No emnpl oyee shall nake or be requested to

make any agreenent, or to enter into any understandi ng

i nconsistent or conflicting with the terns of this

Agr eenent .

19: 2 Enpl oyees shall be granted two ten-minute coffee breaks per eight-hour
shift without |oss of pay.

19: 3 The Board shall provide reasonable bulletin
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board space for the posting of Union notices to its nenbers. Every notice so
posted shall bear the name of the

person or organization responsible for it, and a renoval

date. Such notices shall be posted on a bulletin board

proxinmate to the location in each building where enpl oyees tine sheets or tine
cl ocks are | ocated.

19:4 Al enployees will be reinmbursed a uniform

al | owance of $450.00 in each year of this Agreenent.

The dress code is applicable at all tines when unit

nmenbers are on duty (during the day or night shift).

It is the intention of the Code to establish a uniform

manner of dress for custodians, stock men, maintenance

men and groundsnen. The Code is nmeant to pronote respect

and a neat appearance of all enployees working wthin

t he school building and on school property. It is

expected that each enployee will cooperate in adhering to

the Code, and failure to obey will result in discipline and
possi bl e forfeiture of reinbursenent.

19:5 In the absence of emergency conditions,

enpl oyees not included in the bargaining unit shall not be
permitted to performthe duties of enployees in the aforesaid bargaining unit.
This provision shall not apply to

wor k/ study students, comunity service workers, or substitutes.
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19:6 No clause in this Agreenent shall be construed

or interpreted as to inply any | owering of present wages

or wor ki ng conditions.

19:7 Credit for related prior experience for guide

pl acenent shall be at the sole discretion of the Board or its

desi gnee. However, once initial placement is made, the

enpl oyee will nmove sequentially on the salary guide

unl ess his increment and/or raise is withheld for cause.

19: 8 Eval uations shall be nade at |east twi ce per year by supervisory enpl oyees
during the probationary period of unit nenbers. Twi ce yearly eval uations shal
be made by supervisory enployees of all post-probationary unit nmenbers. Copies
of the evaluations will be given to the enpl oyee bei ng eval uated, the Buil ding
Principal, and the Superintendent or his/her designee. For purposes of this
section, “supervisory enpl oyees” shall mean custodial supervisors and/or the
Buil ding Principal. The Building Principal shall have the opportunity for input
into eval uations of unit nmenbers being perforned by custodial supervisors.

ARTI CLE 20

| NSURANCE

The Board agrees to provide the follow ng insurance
protection:

20: 1Hori zon Bl ue Cross and Bl ue Shield:
Tradi ti onal Conprehensive

/Major Medical Plan ....... .. .. .. ... .. . . . . . ... .. ... 10- 85186
Horizon PPO ... .. . 60- 85185
Horizon POS ... . . 20- 85186
Horizon HMO ... . . 77-85186
Physician Health Services HMO .............. FO 8823

O equival ent benefits provided through anot her
i nsurance carrier or carriers to be selected by the Board.

Ef fective July 1, 2006, the “flowthrough” reinmbursenent
provisions of the traditional and Point of Service health
i nsurance plans shall be elim nated.

20:2 Dental: Delta Dental of New Jersey G oup

#7505- 0001, with a $25 deductible on Cl ass One Benefits

as outlined in Delta's contract of February 1, 1998, or benefits equivalent to
t he af orenenti oned plan which may be

provi ded through another insurance carrier
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20:3 The Board will continue to provide prescription coverage
at the level in effect as of June 30, 2006, with a co-pay
of $6.00 brand nane prescription, $0

generic prescription, $0 mail order prescription. There
will be an option to have equival ent benefits provided

t hrough anot her insurance carrier

20:4 The aforenmenti oned insurance coverage shal

becorme effective for new enpl oyees as soon as possible,
in accordance with the terns of the respective policies.
The enpl oyer shall nake paynent of insurance pren uns

for new enpl oyees commencing in the nonth that the new
enpl oyee is eligible for said coverage under the terns of
the master insurance contract.

20:5 Each enpl oyee shall nake, by way of payrol

deduction, nmonetary contribution toward

the cost for the Board providing the foregoing insurance
plan fromJuly 1 through June 30 of each year of this
Contract in the anpunt of $375.00 for single coverage

And $675 for dependent coverage.

20: 6 The Enpl oyer agrees to participate in the

Northern New Jersey Teansters Scholarship Plan with a
contribution rate of one cent ($.01) per hour for each hour
paid to each covered enpl oyee up to a maxi mum of 2, 080

hour s.
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The Enpl oyer hereby agrees to file appropriate contribution reports as
aut hori zed by the Trustees of the

Schol arship Plan together with Enpl oyer contributions, as

are required herein, and to so on or before fifteen (15)

days following the end of the nonth for which the payment is bei ng nade.

The Enpl oyer further agrees that should they fail to

pay their contributions to the Schol arship Plan on or
before the fifteen (15) days nentioned above, the

Enpl oyer shall pay a penalty for each additional nonth or
part of a nonth for which the Enployer fails to pay the
contributions at the rate of twelve per cent (12% per
annum

The Enpl oyer further agrees that contributions

received later than thirty (30) days followi ng the end of
the nonth for which the paynent is being nmade, shall be
credited to the nonth i nmedi ately preceding the month in
whi ch the paynent is received.

The Trustees shall have the right to expend noni es as

provi ded by the Trust Agreenment, to set aside and mmintain a Reserve Fund,
to establish additional benefits

that are authorized by law. No Enpl oyer or enpl oyee

covered by this Agreenent, or the Union, shall have any

right, title or vested interest or claimagainst any of said

funds.

20:7 The Board of Education agrees to adm nister a
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payrol | deduction plan for a disability insurance program
sel ected by the Union.

20: 8 Each bargai ning unit nmenber shall have the voluntary option to wthdraw
fromthe health insurance coverage provided by the School District. Any

bar gani ng unit

menber who excercises that option shall be paid, over the

course of the fiscal year, on the sane terns as are currently established for
ot her School District enployees. Any

bar gai ni ng unit menber who w shes to excercise this

option nust present proof of possession of alternative

medi cal insurance coverage.

ARTI CLE 21

STRI KES AND LOCKOUTS

21:11t is agreed that the Union and its nenbers shal

not call or engage in a strike (or threats thereof) and that

t he Enmpl oyer shall not institute a | ockout for any cause

what soever during the termof this Agreenment, nor shal

the Union or any of its nenbers cause or participate in a

cessation of work, slowdown, work stoppage or interference of any kind with
nor mal operations.

21:2 In the event of a wildcat strike, cessation of
wor k, slowdown or interference of any kind with nornal
operations, the Union agrees to pronptly use its good
offices to remedy the conditions.
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ARTI CLE 22
SALARI ES

22:1 Effective July 1, 2006, the salary schedul es attached hereto at Schedul es
A-1, A-3 and A-4 shall be applicable only to salary assignnent for a newly hired
unit nenber’s first year of work in the District. The salaries of unit nmenbers
hired prior to July 1, 2006 shall be governed by the follow ng ternms, subject to
the Board's right to withhold individual enployees’ salary increnents pursuant
to | aw
a. Effective July 1, 2006, the base salaries of all unit nenbers enpl oyed as
of June 30, 2006 shall be increased by 3.50% above the 2005-2006 rate;
b. Effective July 1, 2007, the base salaries of all unit nenbers enpl oyed as
of June 30, 2006 shall be increased by 3.50% above the 2006-2007 rate;
c. Effective July 1, 2008, the base salaries of all unit nenbers enpl oyed as
of June 30, 2006 shall be increased by 3.50% above the 2007-2008 rate.
Unit nenbers hired during the termof this Agreenent shall be placed at the
appropriate step of the Salary Guides set forth in Schedules A-1, A-3 and A-4.
Initial salary guide placenent will continue to be at the discretion of the
Board. Effective July 1 following their initial hire, such unit nenbers’
sal aries shall be increased as set forth in subsections a, b and ¢ of this
Article.

22:2 Special contracts are set forth in Schedule “B” attached.

22:3 If the holder of a special contract is absent nore than ten working days
be reason of illness, the enpl oyee acting head will be paid the special contract
amount, retroactive fromthe first day.

22:4 Based on satisfactory perfornmance and a recomendati on fromthe Director
of Buildings and G ounds, a naintenance hel per may be reclassified to the
position of mai ntenance nmechanic. Such reclassification shall never formthe
basis for a grievance by any enpl oyee deni ed such reclassification

22:5 Effective July 1, 2006, all Groundsnen shall becone Mi ntenance Hel pers,
and the Stock and Grounds Guide shall be elimnated. For purposes of the
application of Article 22:1, all unit nenbers who were on the Stock and Grounds
Gui de as of June 30, 2006 shall be considered to have been on the parallel step
of the Maintenance Hel per Guide for 2005-2006.

22:6 In the event that a unit menbers are pronoted from one category to another
during the life of this Agreenent, their base salaries shall be increased as
fol |l ows:

From Cust odi an to Mai nt enance Hel per $2, 000
From Cust odi an to Mai ntenance Mechanic $3, 000
From Mai nt enance Hel per to Mai ntenance Mechanic $2, 000
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ARTI CLE 23
SAVI NGS CLAUSE

Shoul d any provision hereof, or the application of any

such provision to any person or circunstance, be rendered

or declared invalid by reason of existing or subsequently

enacted legislation or by any order of any admnistrative

agency, the remainder of this Agreement, or the application of any such
provi sion to persons or circunstances

other than those as to which it is held invalid, shall not be

af fected thereby.
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ARTI CLE 24
DURATI ON OF AGREEMENT

This Agreenent shall be effective as of July 1, 2006
and shall continue in effect until June 30, 2009; and

I N WTNESS WHERECF, on Sept enber 26, 2006,
the parties hereto have caused these presents to be signed
by their duly authorized officers.

LOCAL NO. 11, affiliated with M DDLETOMN TOWNSHI P
| NTERNATI ONAL BROTHERHOCOD BOARD OF EDUCATI ON
OF TEAMSTERS
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SCHEDULE A-1

CUSTODI ANS
2006- 2007 2007- 2008 2008- 2009
25, 000 25, 000 25, 000
26, 000 26, 000 26, 000
27,000 27,000 27,000
28, 000 28, 000 28, 000
29, 000 29, 000 29, 000
30, 000 30, 000 30, 000
31, 000 31, 000 31, 000
32,000 32,000 32,000
33, 000 33, 000 33, 000
35, 000 35, 000 35, 000

SCHEDULE A-3

MAI NTENANCE HELPERS

2006- 2007 2007- 2008 2008- 2009
27,000 27,000 27,000
28, 500 28, 500 28, 500
30, 000 30, 000 30, 000
31, 500 31, 500 31, 500
33, 000 33, 000 33, 000
34, 500 34, 500 34, 500
36, 000 36, 000 36, 000
37,500 37,500 37,500
39, 000 39, 000 39, 000
40, 500 40, 500 40, 500

SCHEDULE A-4

MAI NTENANCE MECHANI CS

2006- 2007 2007- 2008 2008- 2009
34, 000 34, 000 34, 000
35, 000 35, 000 35, 000
36, 000 36, 000 36, 000
37,000 37,000 37,000
38, 000 38, 000 38, 000
39, 000 39, 000 39, 000
40, 000 40, 000 40, 000
41, 000 41, 000 41, 000
42,000 42,000 42,000
44,000 44,000 44,000
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SCHEDULE B
SPECI AL CONTRACTS

CH EF DAY CUSTODI AN
Hi gh School s

M ddl e School s

Har mony
New Monmout h, Nut Swanp, Bayvi ew
Fairview, Lincroft, Mddletown Village
Ocean Avenue, Leonardo, Navesi nk,
Port Monnouth, River Plaza
CHI EF NI GHT CUSTODI AN

Hi gh School s
M ddl e School s

OTHER
Chi ef Mai nt enance Mechanic

Chi ef Groundskeeper
Head of Stock Room
District Electrician
Di strict HVAC

Di strict Plunber

Ni ght Differential

Bl ack Seal License
Pestici de License
Asbest os Li cense
Team HVAC Li cense
Team Pl unber License
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2006- 2007 2007- 2008 2008- 2009
4,553 4,712 4,877
3, 285 3, 400 3,519
3,073 3,181 3,292
2, 866 2,966 3,070
2,661 2,754 2,851
2,557 2,646 2,739
4,553 4,712 4,877
3, 285 3, 400 3,519
4,553 4,712 4,877
2,933 3, 036 3,142
1,935 2,003 2,073
1,788 1, 851 1,915
1,788 1,851 1,915
1,788 1,851 1,915
571 591 612
540 675 844
1,788 1, 851 1,915
1,788 1,851 1,915
1,788 1,851 1,915
1,788 1,851 1,915



