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Thi s Agr eement ,  made bet ween t he Mi ddl et own  
Townshi p Boar d of  Educat i on,  wi t h i t s  f aci l i t i es i n  
Mi ddl et own,  New Jer sey,  her eaf t er  r ef er r ed t o as t he  
" Empl oyer , "  and Local  Uni on No.  11,  af f i l i at ed wi t h t he  
I nt er nat i onal  Br ot her hood of  Teamst er s,  wi t h i t s  pr i nci pal   
pl ace of  busi ness at  810 Bel mont  Avenue,  Nor t h Hal edon,   
New Jer sey,  her eaf t er  r ef er r ed t o as t he " Uni on, "  f or  and  
on behal f  of  t hose desi gnat ed empl oyees named i n Ar t i c l e  
1,  Recogni t i on.   
 
ARTI CLE 1 
RECOGNI TI ON 
 
 
The Empl oyer  r ecogni zes t he Uni on as t he sol e and  
excl usi ve col l ect i ve bar gai ni ng r epr esent at i ve f or  al l  cust odi ans,  gr oundsmen,  
st ock c l er ks,  mai nt enance hel per s  
and mai nt enance mechani cs empl oyed by t he Boar d of   
Educat i on,  but  excl udi ng al l  c l er i cal  empl oyees,  pr of essi onal  empl oyees,  
admi ni st r at i ve empl oyees,  i nc l udi ng  
super vi sor s and f or emen as def i ned i n Chapt er  123,  Publ i c   
Laws of  1974 known as " New Jer sey Empl oyer - Empl oyee  
Rel at i ons Act . "   
 
ARTI CLE 2 
EMPLOYER RI GHTS 
 
 
Pur suant  t o Chapt er  303,  Publ i c  Laws of  1968,  t he  
Empl oyer  agr ees t hat  ever y empl oyee shal l  have t he r i ght   
t o f r eel y j oi n,  or gani ze and suppor t  t he Uni on and i t s  af f i l  
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i at es f or  t he pur pose of  engagi ng i n col l ect i ve negot i at i ons.  As a dul y el ect ed 
body exer ci s i ng gover nment al   
power  under  t he l aws of  t he st at e of  New Jer sey,  t he  
Empl oyer  agr ees t hat  i t  shal l  not  di r ect l y  or  i ndi r ect l y  di scour age,  depr i ve or  
coer ce any empl oyee i n t he enj oyment   
of  any r i ght s conf er r ed by Chapt er  123,  Publ i c  Laws of   
1974 known as " New Jer sey Empl oyer - Empl oyee  
Rel at i ons Act "  or  ot her  l aws of  New Jer sey and t he Uni t ed  
St at es.   
 
ARTI CLE 3 
CHECK- OFF/ REPRESENTATI ON FEE 
 
 
3: 1 The Empl oyer ,  af t er  r ecei pt  of  wr i t t en aut hor i zat i on f r om an empl oyee,  shal l  
deduct  t he dues f r om such  
empl oyee' s paycheck due t o hi m on t he f i r s t  pay day of   
each mont h and shal l  t r ansmi t  sai d moni es t o t he  
Secr et ar y- Tr easur er  of  t he Uni on.  Any such empl oyee  
who does not  r ecei ve a paycheck on t he f i r s t  pay of  t he  
mont h shal l  have hi s dues deduct ed f r om t he f i r s t  paycheck he r ecei ves i n t he 
mont h.  Dues not  deduct ed f r om  
t he cur r ent  mont h shal l  be deduct ed f r om t he l ast  paycheck of  such empl oyee when 
he l eaves t he empl oy of  t he  
Empl oyer  or  upon hi s di schar ge.  I f  no dues ar e deduct ed  
f or  t he cur r ent  mont h,  a doubl e deduct i on shal l  be made  
t he f ol l owi ng mont h i n or der  t o br i ng such empl oyee up t o  
dat e.  The Empl oyer  agr ees t o f or war d t he f ul l  name and  
addr ess ( or  appl i cat i on obt ai ned f r om t he shop st ewar d)   
f or  al l  new empl oyees who become Uni on member s and  
f or  whom an i ni t i at i on f ee i s  deduct ed.  The Empl oyer  f ur t her  agr ees t o not i f y  
t he Uni on when any empl oyee i s di s 
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char ged,  gr ant ed l eave of  absence,  l eaves t he empl oy of   
t he Empl oyer  f or  any r eason what soever  or  i s  absent  due  
t o i l l ness or  i nj ur y f or  a per i od exceedi ng t hi r t y  days.   
Member s who do not  r ecei ve any paycheck i n a mont h  
shal l  have t he dues deduct ed f or  t he mont hs when dues  
wer e not  deduct ed f r om t hei r  f i r s t  paycheck upon t hei r   
r et ur n t o wor k,  unl ess t he member  has t aken out  a wi t hdr awal  car d f r om t he 
Uni on.   
 
3: 2 I n maki ng t he deduct i ons and t r ansmi t t al s as  
speci f i ed above,  t he Empl oyer  shal l  r el y upon t he most   
r ecent  communi cat i on f r om t he Uni on as t o t he r at e of   
mont hl y dues,  t he pr oper  amount  of  i ni t i at i on f ee and any  
back dues owed by t he member .   
3: 3 The t ot al  amount  deduct ed shal l  be pai d t o t he  
Local  Uni on wi t hi n f i ve wor ki ng days af t er  such deduct i on  
i s  made.   
3: 4 Repr esent at i on Fee  
3: 4. 1 I f  an empl oyee does not  become a member  of  t he  
Uni on dur i ng any member shi p year  ( f r om Jul y 1 t o t he f ol l owi ng June 30)  whi ch i s  
cover ed i n whol e or  i n par t  by t he  
Agr eement ,  sai d empl oyee wi l l  be r equi r ed t o pay a r epr esent at i on f ee t o t he 
Uni on f or  t hat  member shi p year .  The  
pur pose of  t hi s f ee wi l l  be t o of f set  t he empl oyee' s per  capi t a cost  of  ser v i ces 
r ender ed by t he Uni on as a maj or i t y  r epr esent at i ve.   
3: 4. 2a Pr i or  t o t he begi nni ng of  each member shi p  
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year ,  t he Uni on wi l l  not i f y  t he Empl oyer  i n wr i t i ng of  t he  
amount  of  t he r egul ar  member shi p dues and i ni t i at i on f ees  
char ged by t he Uni on t o i t s  own member s f or  t hat  member shi p year .  The 
r epr esent at i on f ee pai d by non- member s  
wi l l  be equal  t o 85% of  t hat  amount .   
 
3: 4. 2b I n or der  t o adequat el y of f set  t he per  capi t a cost   
of  ser v i ces r ender ed by t he Uni on as maj or i t y  r epr esent at i ve,  t he r epr esent at i on 
f ee shoul d be equal  i n amount  t o  
t he r egul ar  member shi p dues and i ni t i at i on f ees char ged by  
t he Uni on t o i t s  own member s,  and t he r epr esent at i on f ee  
has been set  at  85% of  t hat  amount  sol el y because t hat  i s   
t he maxi mum pr esent l y al l owed by l aw.   
 
3: 4. 3a Once dur i ng each member shi p year  cover ed i n  
whol e or  i n par t  by t hi s agr eement ,  t he Uni on wi l l  submi t   
t o t he Empl oyer  a l i s t  of  t hose empl oyees who have not   
become member s of  t he Uni on f or  t he t hen cur r ent  member shi p year .  The Empl oyer  
wi l l  deduct  f r om t he sal ar i es  
of  such empl oyees,  i n accor dance wi t h par agr aph 3: 4. 3b  
bel ow,  t he f ul l  amount  of  t he r epr esent at i on f ee and  
pr ompt l y wi l l  t r ansmi t  t he amount  so deduct ed t o t he  
Uni on.   
 
3: 4. 3b The Empl oyer  wi l l  deduct  t he r epr esent at i on  
f ee i n equal  i nst al l ment s,  as near l y as possi bl e,  f r om t he  
paychecks pai d t o each empl oyee on t he af or esai d l i s t  dur i ng t he r emai nder  of  
t he member shi p year  i n quest i on.   
The deduct i ons wi l l  begi n wi t h t he f i r s t  pay check pai d:   
 
3: 4. 3b. 1 10 days af t er  r ecei pt  of  t he af or esai d l i s t  by  
t he Empl oyer ;  or   
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3: 4. 3b. 2 30 days af t er  t he empl oyee begi ns hi s or  her   
empl oyment  i n a bar gai ni ng uni t  posi t i on,  unl ess t he  
empl oyee pr evi ousl y ser ved i n a bar gai ni ng uni t  posi t i on  
and cont i nued i n t he empl oy of  t he Empl oyer  i n a non- bar gai ni ng uni t  posi t i on or  
was on l ayof f ,  i n whi ch event  t he  
deduct i ons wi l l  begi n wi t h t he f i r s t  pay check pai d 10 days  
af t er  t he r esumpt i on of  t he empl oyee' s empl oyment  i n a  
bar gai ni ng uni t  posi t i on,  whi chever  i s  l at er .   
 
3: 4. 3c I f  an empl oyee who i s r equi r ed t o pay a r epr esent at i on f ee t er mi nat es hi s 
or  her  empl oyment  wi t h t he  
Empl oyer  bef or e t he Uni on has r ecei ved t he f ul l  amount   
of  t he r epr esent at i on f ee t o whi ch i t  i s  ent i t l ed under  t hi s  
Ar t i c l e,  t he Empl oyer  wi l l  deduct  t he unpai d por t i on of   
t he f ee f r om t he l ast  pay check pai d t o sai d empl oyee dur i ng t he member shi p year  
i n quest i on.   
 
3: 4. 3d Except  as ot her wi se pr ovi ded i n t hi s Ar t i c l e,   
t he mechani cs f or  t he deduct i on of  r epr esent at i on f ees and  
t he t r ansmi ssi on of  such f ees t o t he Uni on wi l l ,  as near l y  
as possi bl e,  be t he same as t hose used f or  t he deduct i on  
and t r ansmi ssi on of  r egul ar  member shi p dues t o t he  
Uni on.   
 
3: 4. 3e The Uni on wi l l  not i f y  t he Empl oyer  i n wr i t i ng  
of  any changes i n t he l i s t  pr ovi ded f or  i n par agr aph 3: 4. 3a  
above and/ or  t he amount  of  t he r epr esent at i on f ee,  and  
such changes wi l l  be r ef l ect ed i n any deduct i ons made  
mor e t han 10 days af t er  t he Empl oyer  r ecei ved sai d  
not i ce.   
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3: 4. 3f  On or  about  t he l ast  day of  each mont h,  begi nni ng wi t h t he mont h t hi s 
agr eement  becomes ef f ect i ve,  t he  
Empl oyer  wi l l  submi t  t o t he Uni on a l i s t  of  al l  empl oyees  
who began t hei r  empl oyment  i n a bar gai ni ng uni t  posi t i on  
dur i ng t he pr ecedi ng 30 day per i od.  The l i s t  wi l l  i nc l ude  
names,  j ob t i t l es and dat es of  empl oyment  f or  al l  such  
empl oyees.   
 
3: 4. 3g Teamst er  Local  11 shal l  est abl i sh and mai nt ai n  
at  al l  t i mes a demand and r et ur n syst em as pr ovi ded by  
 
N. J. S. A.  34: 12A- 5. 5 ( c)  and 5. 6,  and member shi p i n  
Teamst er  Local  11 shal l  be avai l abl e t o al l  empl oyees i n  
t he uni t  on an equal  basi s at  al l  t i mes.  I n t he event   
Teamst er  Local  11 f ai l s  t o mai nt ai n such a syst em,  or  i f   
member shi p i s  not  so avai l abl e,  t he Empl oyer  shal l  i mmedi at el y cease maki ng sai d 
deduct i ons.   
ARTI CLE 4 
HOURS OF WORK AND OVERTI ME 
 
 
4: 1 The schedul ed wor k week shal l  consi st  of  f i ve  
consecut i ve ei ght - hour  days bet ween Monday and Fr i day  
and/ or  Tuesday and Sat ur day.   
4: 2 Any wor k per f or med beyond ei ght  hour s i n any  
wor k day shal l  be consi der ed over t i me and compensat ed  
f or  at  one and one- hal f  t i mes t he r egul ar  hour l y r at e of   
pay.   
4: 3 Any wor k per f or med on t he day f ol l owi ng t he  
f i ve consecut i ve wor k days wi l l  be compensat ed at  one  
and one- hal f  t i mes t he r egul ar  hour l y r at e of  pay,  except   
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f or  any wor k per f or med on Sunday,  whi ch wi l l  be compensat ed at  t wo t i mes t he 
r egul ar  hour l y r at e.   
 
4: 4 Empl oyees cal l ed t o wor k pr i or  t o t he st ar t  of   
t hei r  nor mal l y assi gned shi f t  shal l  be pai d over t i me at  one  
and one- hal f  t i mes t hei r  r egul ar  r at e f or  such t i me wor ked  
beyond ei ght  hour s.   
4: 5 I n t he event  an empl oyee r epor t s f or  r egul ar l y  
schedul ed wor k wi t hout  havi ng been pr evi ousl y not i f i ed  
t hat  t her e i s  no wor k,  t he empl oyee shal l  be guar ant eed  
f our  hour s pay at  hi s r egul ar  r at e of  pay,  and may be  
r equi r ed t o wor k.   
4: 6 Over t i me shal l  be di st r i but ed as equal l y  as i s   
pr act i cal  among t he empl oyees qual i f i ed and capabl e of   
per f or mi ng t he wor k avai l abl e.  Over t i me f or  mai nt enance  
per sonnel  shal l  be di st r i but ed on a seni or i t y  basi s f or   
empl oyees qual i f i ed and capabl e of  per f or mi ng t he wor k.   
Such det er mi nat i on of  qual i f i cat i ons and capabi l i t i es shal l   
be made by t he Boar d of  Educat i on or  i t s  desi gnee.   
4: 7 I n t he event  an empl oyee i s cal l ed back t o wor k  
af t er  l eavi ng at  t he concl usi on of  hi s nor mal  wor k shi f t ,   
t he empl oyee wi l l  be ent i t l ed t o a mi ni mum of  t wo hour s  
pay at  t he over t i me r at e t hat  i s  appl i cabl e,  sai d over t i me t o  
begi n upon ar r i val  at  t he wor k ar ea.   
4: 8 Over t i me wor k of f er ed but  r ef used by any  
empl oyee shal l  be count ed as over t i me wor ked f or  t he  
pur pose of  det er mi ni ng t he equi t abl e di st r i but i on of  over t i me.   
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4: 9. 1 The par t i es agr ee t hat ,  i n t he absence of  r egul ar l y empl oyed per sonnel ,  
subst i t ut es may be ut i l i zed as  
r epl acement s.  The i nt ent  of  t hi s sect i on i s  t o c l ar i f y  pr oper  use of  subst i t ut e 
per sonnel  t o r epl ace r egul ar l y schedul ed empl oyees who ar e on s i ck l eave,  
per sonal  l eave,   
vacat i on l eave,  wor ker ' s  compensat i on,  et c.   
4: 9. 2 I n t he event  a subst i t ut e i s  ut i l i zed mor e t han  
t hi r t y  days i n a s i ngl e wor k l ocat i on,  t he subst i t ut e shal l  be  
pai d at  a r egul ar  r at e equi val ent  t o t he f i r s t  s t ep of  t he  
appr opr i at e sal ar y schedul e.  Sai d subst i t ut e shal l  be t empor ar i l y  empl oyed on a 
f ul l - t i me basi s,  t her eby r equi r i ng  
t he subst i t ut e t o pay Uni on dues or  agency shop,  as t he  
cont r act  may pr ovi de.  However ,  t he subst i t ut e shal l  not  be  
ent i t l ed t o any ot her  benef i t s  set  f or t h i n t hi s Agr eement .   
4: 10 Empl oyees who wor k mor e t han one- hal f  of   
t hei r  shi f t  af t er  2: 30 pm shal l  r ecei ve a shi f t  pr emi um as  
set  f or t h i n Schedul e " B"  at t ached.   
4: 11 Pr emi um shi f t  payment s shal l  onl y be pai d t o  
t hose empl oyees assi gned by t he Empl oyer  t o a shi f t   
whi ch r equi r es pr emi um payment s.   
4: 12 Mai nt enance empl oyees'  over t i me shal l  be  
r est r i c t ed t o abi l i t y  t o per f or m.  The Di r ect or  of  Bui l di ngs  
and Gr ounds,  or  hi s desi gnee,  wi l l  det er mi ne t he qual i f i cat i ons necessar y t o 
equi t abl y assi gn over t i me ( e. g. ,  car pent er ,  pl umber ,  el ect r i c i an,  et c. ) ,  as 
r el at ed t o t he wor k  
assi gnment .  Gener al  wor k such as snow cl ear i ng,  emer gency c l eanup,  et c.  wi l l  be 
assi gned on a r ot at i on basi s  
subj ect  t o abi l i t y  t o per f or m.   
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4: 13 Mai nt enance empl oyees wi l l  not  be used as subst i t ut e cust odi ans except  i n 
emer gency s i t uat i ons.   
4: 14 I n t he event  over t i me i s necessar y,  and r ot at i on  
has been ut i l i zed,  t he Empl oyer  c l ear l y r eser ves t he r i ght   
t o assi gn empl oyees over t i me on t he basi s of  oper at i onal   
needs.  Mandat or y over t i me wi l l  be assi gned on t he basi s  
of  i nver se seni or i t y .   
4: 15 Onl y i n t he event  of  a di st r i c t  f i nanci al  har dshi p  
and upon t he aut hor i t y  of  t he Super i nt endent ,  t he di st r i c t   
may of f er  compensat or y t i me i n l i eu of  over t i me pay at  a  
r at e of  1. 5 hour s compensat or y hour s f or  ever y hour   
wor ked.  Empl oyees shal l  have t he r i ght  t o r ef use over t i me  
when compensat or y t i me i s of f er ed i n l i eu of  payment .   
4: 16 The empl oyees ei ght  hour  wor k day shal l   
i nc l ude a one- hal f  hour  pai d l unch per i od.  Uni t  member s  
shal l  not  l eave t hei r  assi gned l ocat i on dur i ng l unch.   
4: 17 I f  t he di st r i c t  i s  c l osed due t o i ncl ement  weat her   
and NO empl oyees ar e r equi r ed t o r epor t  t o wor k,  al l  uni t   
member s who ar e r equi r ed t o r epor t  t o wor k wi l l  be pai d  
at  t he r at e of  1. 5 t i mes t hei r  nor mal  r at e.  Shoul d t he di st r i c t  be c l osed due t o 
i ncl ement  weat her  dur i ng t he cour se  
of  t he nor mal  wor kday,  uni t  member s who wor k shal l  be  
pai d at  t he 1. 5 r at e unt i l  such t i me as ot her  empl oyees ar e  
r equi r ed t o r et ur n t o wor k.   
9  
 



 
ARTI CLE 5 
SENI ORI TY 
 
 
5: 1 On Sept ember  1st  of  each year ,  t he Empl oyer   
shal l  est abl i sh and publ i sh a seni or i t y  l i s t  of  empl oyees'   
names and dat es of  empl oyment  f r om t he l ast  dat e of  hi r e,   
wi t h t he empl oyee wi t h t he l ongest  l engt h of  cont i nuous  
and uni nt er r upt ed syst em- wi de ser v i ce t o be pl aced at  t he  
t op of  sai d seni or i t y  l i s t .  The names of  al l  empl oyees wi t h  
shor t er  l engt h of  cont i nuous ser v i ce shal l  f ol l ow t he  
names of  such seni or  empl oyees,  i n or der ,  unt i l  t he name  
of  t he empl oyee wi t h t he shor t est  l engt h of  ser v i ce appear s  
at  t he f oot  of  t he l i s t .  Such l i s t  shal l  be publ i shed f or  each  
of  t he cat egor i es of  empl oyees ( e. g. ,  cust odi an,  gr oundsman,  st ock c l er k,  
mai nt enance hel per  and mai nt enance  
mechani c) .   
5: 2 The seni or i t y  of  each empl oyee shal l  dat e f r om  
t he empl oyee' s dat e of  l ast  hi r i ng wi t h t he Empl oyer .   
ARTI CLE 6 
FORCE REDUCTI ON ( LAYOFF)  
 
 
6: 1 The Empl oyer  agr ees t hat  i t  wi l l  not  engage any  
new empl oyees i n any gi ven cat egor y unl ess al l  of  t he  
empl oyees pr esent l y empl oyed i n t hat  cat egor y ar e wor ki ng t he schedul ed hour s 
not ed i n t hi s Agr eement .   
6: 2 I n t he r educt i on or  r est or at i on of  t he wor ki ng  
f or ce,  t he r ul e t o be f ol l owed shal l  be t he l engt h of  ser v i ce  
wi t h t he Empl oyer  wi t hi n t he j ob occupat i on ( e. g. ,  cus 
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t odi an,  gr oundsman,  st ock c l er k,  mai nt enance hel per ,   
mai nt enance mechani c)  i nvol ved.  The empl oyee wi t h t he  
l east  seni or i t y  shal l  be l ai d of f  f i r s t  and,  i n r ehi r i ng,  t he  
same pr i nci pl e shal l  appl y,  namel y,  t he l ast  empl oyee l ai d  
of f  shal l  be t he f i r s t  r ehi r ed.  I n t he event  an empl oyee  
obt ai ns a posi t i on i n anot her  c l assi f i cat i on,  he shal l  mai nt ai n seni or i t y  r i ght s 
i n hi s pr i or  c l assi f i cat i on i n t he event   
of  f or ce r educt i on.   
 
6: 3 The par t i es f ur t her  agr ee t hat ,  i n t he event  of  a  
f or ced r educt i on,  di st r i c t - wi de seni or i t y  wi l l  per mi t   
empl oyees t o bump t o a l ower  cat egor y,  but  wi l l  not  per mi t  empl oyees i n a l ower  
cat egor y t o bump upwar d.   
6: 4 The Shop St ewar d and t he empl oyees i nvol ved i n  
such l ayof f s shal l  r ecei ve sevent y- t wo hour s not i ce pr i or   
t o any l ayof f .   
6: 5 Seni or i t y  shal l  cease under  t he f ol l owi ng condi t i ons:   
6: 5. 1 Resi gnat i on or  t er mi nat i on f or  cause.   
6: 5. 2 Fai l ur e t o r epor t  f or  wor k or  r ecal l  af t er  l ayof f .   
Recal l  shal l  be made by r egi st er ed mai l  t o t he l ast  known  
addr ess i n t he f i l es of  t he Mi ddl et own Townshi p Boar d of   
Educat i on.  Fai l ur e t o r espond wi t hi n ei ght  days shal l  be  
deemed t o be a r esi gnat i on.   
6: 5. 3 Layof f  f or  a per i od of  one year .   
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6: 6. 1 Not hi ng i n t hi s Ar t i c l e r el at i ng t o t enur e of   
of f i ce shal l  be hel d t o l i mi t  t he r i ght  of  t he Empl oyer  t o  
r educe t he number  of  empl oyees empl oyed i n t he di st r i c t .   
Whenever ,  i n t he j udgement  of  t he Empl oyer ,  i t  i s  advi sabl e t o abol i sh any such 
posi t i ons,  f or  r eason of  economy,   
or  because of  r educt i on i n t he number  of  pupi l s ,  or  of   
change i n t he admi ni st r at i ve or  super vi sor y or gani zat i on  
of  t he di st r i c t ,  or  f or  ot her  good cause,  t he Empl oyer  shal l   
compl y wi t h t he pr ovi s i ons of  t hi s Ar t i c l e.   
6: 6. 2 Any cur r ent l y  empl oyed bar gai ni ng uni t  member ,  whose posi t i on i s  abol i shed 
as a r esul t  of  a r educt i on  
pur suant  t o t hi s par agr aph,  wi l l  have t he oppor t uni t y t o  
di spl ace or  bump a l ess seni or  empl oyee i f  t he qual i f i cat i ons of  bot h empl oyees 
ar e at  l east  equal .  However ,  i n  
t he event  of  conf l i c t ,  t he pr ovi s i ons of  Sect i on 6: 3 shal l  be  
cont r ol l i ng.   
6: 7 Shop St ewar ds shal l  have t he t op seni or i t y  whi l e  
ser v i ng i n t hat  capaci t y dur i ng t he per i od cover ed by t hi s  
Agr eement .   
ARTI CLE 7 
JOB VACANCI ES,  NEW JOBS CREATED 
OR PROMOTI ONS 
 
 
7: 1 I f  a new j ob i s  cr eat ed,  i f  a vacancy occur s i n a  
hi gher / r el at ed posi t i on,  or  a pr omot i on i s  t o be made,  and  
i f  t wo or  mor e equal l y  qual i f i ed empl oyees appl y f or  such  
posi t i on or  pr omot i on,  seni or i t y  shal l  be a f act or  t o be  
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consi der ed i n t he sel ect i on of  t he empl oyee t o f i l l  such  
posi t i on bef or e any new empl oyee i s hi r ed.  The sel ect i on  
of  a chi ef  cust odi an or  assi st ant  chi ef  cust odi an wi l l  not  be  
made,  when pr act i cabl e,  wi t hout  consul t at i on wi t h t he  
Di r ect or  of  Bui l di ngs and Gr ounds.  At  no t i me wi l l  Uni on  
member s par t i c i pat e i n t he sel ect i on of  candi dat es f or   
t hese posi t i on.   
 
7: 2 The Empl oyer  agr ees t o post  a not i ce of  such  
new j ob vacancy or  pr omot i on on t he bul l et i n boar d f or  a  
per i od of  f i ve wor ki ng days.  Such not i ce shal l  cont ai n a  
descr i pt i on of  t he j ob,  t he r at e and when t he j ob wi l l  be  
avai l abl e.  Anyone i nt er est ed,  i n or der  t o be el i gi bl e,  must   
s i gn t he not i ce.  The Uni on' s Chi ef  Shop St ewar d wi l l   
r ecei ve a copy of  such not i ce when i t  i s  post ed.  Such  
not i ces shal l  be post ed on a bul l et i n boar d pr oxi mat e t o  
t he l ocat i on i n each bui l di ng wher e empl oyees t i me sheet s  
or  t i me c l ocks ar e l ocat ed.   
7: 3 The successf ul  bi dder  and t he Uni on shal l  be  
not i f i ed i n wr i t i ng of  t he empl oyee' s accept ance by t he  
Empl oyer  wi t hi n t hr ee days of  such accept ance.  I f  t her e  
ar e no successf ul  bi ds,  t he Empl oyer  may appoi nt  f r om  
wi t hi n t he di st r i c t  or  hi r e f r om out s i de t he di st r i c t  t o f i l l   
such j obs.   
7: 4 Any empl oyee hi r ed f or  a posi t i on f r om out s i de  
t he di st r i c t  shal l  be gr ant ed a t r i al  per i od of  up t o one year .   
I f  i t  shal l  be det er mi ned dur i ng t he sai d t r i al  per i od t hat   
t he empl oyee i s not  per f or mi ng sat i s f act or i l y ,  t he empl oyer  may,  at  i t s  
di scr et i on,  di schar ge t he empl oyee.  Any  
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empl oyee of  t he di st r i c t  sel ect ed t o f i l l  a pr omot i onal  posi t i on shal l  be 
gr ant ed a t r i al  per i od of  up t o s i x mont hs.  I f   
i t  shal l  be det er mi ned by t he empl oyer  dur i ng t he sai d t r i al   
per i od t hat  t he pr omot ed empl oyee i s not  qual i f i ed t o di schar ge t he dut i es of  
t he posi t i on t o whi ch he was pr omot ed,  t he empl oyee shal l  r esume hi s f or mer  
posi t i on or  a  
posi t i on equi val ent  t her et o.   
 
7: 5 Al l eged v i ol at i ons of  t hi s Ar t i c l e shal l  not  be  
subj ect  t o t he pr ovi s i ons of  Sect i on 18: 4 ( Ar bi t r at i on) .   
7: 6 The bi ddi ng pr ocedur e wi l l  appl y onl y t o t he  
or i gi nal  vacancy.  Lat er al  bi ddi ng or  down bi ddi ng wi l l  be  
per mi t t ed.   
ARTI CLE 8 
NON- DI SCRI MI NATI ON 
 
 
I t  i s  agr eed t hat  t he par t i es her et o wi l l  cont i nue t hei r   
pr esent  pr act i ce of  non- di scr i mi nat i on agai nst  any  
empl oyee because of  r ace,  col or ,  cr eed,  r el i gi on,  nat i onal i t y ,  or  sex.  Pur suant  
t o Chapt er  123,  Publ i c  Laws of  1974,   
t he Empl oyer  agr ees t hat  ever y empl oyee shal l  have t he  
r i ght  f r eel y t o j oi n,  or gani ze and suppor t  t he Uni on and i t s   
af f i l i at es f or  t he pur pose of  engagi ng i n col l ect i ve negot i at i ons.  As a dul y 
el ect ed body exer ci s i ng gover nment al   
power  under  t he l aws of  t he st at e of  New Jer sey,  t he  
Empl oyer  agr ees t hat  i t  shal l  not  di r ect l y  or  i ndi r ect l y  di scour age,  depr i ve or  
coer ce any empl oyee i n t he enj oyment   
of  any r i ght s conf er r ed by Chapt er  123,  Publ i c  Laws of   
1974,  and t hat  i t  shal l  not  di scr i mi nat e agai nst  any  
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empl oyee by r eason of  hi s member shi p i n t he Uni on and  
i t s  af f i l i at es.  I t  i s  al so mut ual l y  agr eed t hat  t he Uni on wi l l   
not  depr i ve or  coer ce any empl oyee,  di r ect l y  or  i ndi r ect l y ,   
f r om t he enj oyment  of  any r i ght s conf er r ed by t hi s  
Agr eement  and/ or  Chapt er  303,  Publ i c  Laws of  1968 and  
Chapt er  123,  Publ i c  Laws of  1974.   
 
ARTI CLE 9 
HOLI DAYS 
 
 
9: 1 Empl oyees on a t wel ve- mont h basi s shal l   
obser ve t he wor ki ng cal endar  as pr epar ed by t he Cent r al   
Of f i ce Admi ni st r at or  and appr oved by t he Boar d.  The  
pr esent  pol i cy of  14 pai d hol i days shal l  cont i nue i n ef f ect .   
The Boar d' s cal endar  of  hol i days wi l l  be pr epar ed f ol l owi ng consul t at i on wi t h 
t he Uni on.  I n t he event  t hat  t he  
Empl oyer  f i nds i t  necessar y t o change t he cal endar  of  hol i days,  based on 
oper at i onal  need,  t hen an al t er nat i ve hol i day wi l l  be pr ovi ded i n or der  t hat  
empl oyees wi l l  r ecei ve  
t hei r  al l ocat i on of  14 pai d hol i days.  I n t he event  of  such  
change i n cal endar ,  t he empl oyees wi l l  be ent i t l ed onl y t o  
t he al t er nat i ve hol i day,  and wi l l  not  be pai d doubl e t i me  
f or  t he pr evi ousl y schedul ed hol i day t hat  t he empl oyees  
must  wor k.   
9: 2 I n t he event  an empl oyee wor ks on a schedul ed  
hol i day,  on ot her  t han a day when school  i s  schedul ed,  t he  
empl oyee shal l  be pai d f or  such wor k at  t wo t i mes t he  
empl oyee' s r egul ar  r at e.  I n addi t i on,  t he empl oyee wi l l  be  
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gr ant ed an al t er nat i ve hol i day,  or  be pai d f or  t he hol i day,   
at  t he di scr et i on of  t he Empl oyer .   
 
9: 3 I f  a hol i day f al l s  on a Sat ur day or  Sunday,  t he  
empl oyee wi l l  be gi ven a compensat i on day or  wi l l  be  
pai d f or  t he hol i day at  t he di scr et i on of  t he Empl oyer .   
Shoul d t he Empl oyer  el ect  t o gi ve a compensat i on day,   
same wi l l  be gi ven wi t hi n t wo weeks f r om t he dat e of  t he  
hol i day i n quest i on or  el se t he Boar d wai ves i t s  r i ght  t o  
gi ve a compensat i on day and must  pay t he empl oyee f or   
t he hol i days wor ked.   
9: 4 I f  a hol i day f al l s  wi t hi n t he vacat i on per i od,  t he  
empl oyee shal l  r ecei ve pay f or  same or  an addi t i onal  day  
of  vacat i on.   
ARTI CLE 10 
VACATI ONS 
 
 
10: 1I n accor dance wi t h t he f ol l owi ng schedul e,  t he  
Empl oyer  agr ees t o gr ant  pai d vacat i ons t o al l  t wel vemont h empl oyees i n t he 
bar gai ni ng uni t :   
 
10: 1. 1 I f  empl oyed on or  af t er  May 1,  no vacat i on can  
be ear ned t hr ough t he end of  t he school  year .  I f  empl oyed  
bef or e May 1,  one vacat i on day wi l l  be gr ant ed f or  each  
t en weeks of  ser v i ce dur i ng t he school  year .  The por t i on  
of  t he i ni t i al  year  of  hi r e ( pr i or  t o Jul y 1 of  t he next  wor k  
year )  shal l  be count ed as year  one onl y f or  t he pur pose of   
vacat i on cal cul at i on.   
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10: 1. 2 Fr om t he begi nni ng of  year  2 t o t he end of  year   
5 - -  t en days vacat i on.   
10: 1. 3 Fr om t he begi nni ng of  year  6 t o t he end of  year   
10 - -  f i f t een days vacat i on.   
10: 1. 4 Fr om t he begi nni ng of  year  11 t o t he end of   
year  20 - -  t went y days vacat i on.   
10: 1. 5 Above t went y year s - -  t went y- f i ve days vacat i on.  Thi s pr ovi s i on appl i es 
onl y t o empl oyees hi r ed pr i or   
t o Jul y 1,  2006.   
10: 2 Ef f ect i ve Jul y 1,  2006,  empl oyees must  t ake vacat i on  
t o whi ch t hey ar e ent i t l ed wi t hi n t he t hi r t een mont h per i od  
f ol l owi ng t he year  i n whi ch i t  was ear ned.   
10: 3Vacat i ons may be t aken,  wi t h t he advance  
appr oval  of  t he Di r ect or  of  Bui l di ngs and Gr ounds,  or  hi s  
desi gnee,  at  any t i me dur i ng t he year .  The deci s i on of  t he  
Di r ect or  of  Bui l di ngs and Gr ounds,  or  hi s desi gnee,  t o  
gr ant  or  not  gr ant  vacat i ons at  a par t i cul ar  t i me shal l  be  
based on t he oper at i onal  needs of  t he di st r i c t  and shal l  not   
be subj ect  t o t he gr i evance pr ocedur e set  f or t h her ei n.   
 
10: 4 I n t he event  an empl oyee vol unt ar i l y  l eaves t he  
empl oyment  of  t he Empl oyer  bef or e hi s vacat i on per i od,   
and i f  t wo weeks not i ce of  t er mi nat i on i s  gi ven,  t he  
Empl oyer  shal l  compensat e t he empl oyee f or  any accr ued  
vacat i on t i me t hat  may be due hi m,  i n accor dance wi t h t he  
above schedul e.   
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10: 5 I n t he event  of  conf l i c t  i n t he sel ect i on of  vacat i on t i me,  t he Empl oyer  
shal l  have t he r i ght  t o gr ant  vacat i on on a seni or i t y  basi s,  or  as oper at i onal  
needs of  t he di st r i c t  di ct at e.   
10: 6 Any t en- mont h empl oyee who t r ansf er s t o a  
t wel ve- mont h posi t i on shal l  have t he empl oyee' s t ot al   
wor k t i me i n t he di st r i c t  conver t ed t o a t wel ve- mont h per   
year  basi s and be pl aced on t he appr opr i at e year  of  t he  
vacat i on schedul e f or  t wel ve- mont h empl oyees.   
ARTI CLE 11 
GENERAL REGULATI ONS CONCERNI NG 
LEAVES OF ABSENCE 
 
 
11: 1 An empl oyee who expect s t o be absent  on a  
gi ven day must  not i f y  t he pr oper  per son,  as desi gnat ed by  
t he Per sonnel  Admi ni st r at or ,  as soon as possi bl e,  but  not   
l at er  t han t went y- f our  hour s pr i or  t o t he day t he empl oyee  
i s  t o be absent .  Whenever  possi bl e,  t he pr oper  per son  
shoul d be not i f i ed f or t y- ei ght  hour s i n advance of  t he day  
t he empl oyee i nt ends t o be absent .   
11: 2 Shoul d l eave of  absence f or  a f ul l  school  year  be  
gr ant ed an empl oyee,  i t  shal l  be necessar y f or  such  
empl oyee t o not i f y  t he Per sonnel  Admi ni st r at or  on or   
bef or e Apr i l  1st  pr i or  t o t he expi r at i on of  such l eave  
whet her  sai d empl oyee i nt ends t o r et ur n t o hi s f or mer   
posi t i on.  I n al l  ot her  i nst ances i nvol v i ng l eave of  absence,   
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i t  shal l  be necessar y f or  t he empl oyee on l eave t o not i f y   
t he Per sonnel  Admi ni st r at or  no l at er  t han one mont h pr i or   
t o t he expi r at i on of  such l eave whet her  sai d empl oyee  
i nt ends t o r et ur n t o hi s f or mer  posi t i on.  I n t he event  t he  
Per sonnel  Admi ni st r at or  i s  not  so not i f i ed,  t he Empl oyer   
shal l  have no obl i gat i on t o r et ur n sai d empl oyee t o hi s  
empl oyment .   
 
11: 3 Empl oyees may be gr ant ed speci al  l eave f or  r easons appr oved by t he 
Empl oyer .  Such l eave wi l l  be wi t hout  pay;  however ,  such l eave may not  exceed one 
school   
year  and t he Empl oyer  r eser ves t he r i ght  t o det er mi ne t he  
number  of  empl oyees who may be gr ant ed such l eave i n  
any one year .  Such l eave can onl y be obt ai ned once ever y  
t en year s.  Request s f or  such l eave must  be r ecei ved by  
t he Empl oyer  no l at er  t han May 1st  of  t he year  pr ecedi ng  
t he year  f or  whi ch t he l eave i s t o be gr ant ed.   
ARTI CLE 12 
SI CK LEAVE 
 
 
12: 1 Ful l - t i me t wel ve mont h empl oyees of  t he  
Mi ddl et own Townshi p Boar d of  Educat i on shal l  be  
al l owed,  wi t hout  deduct i on f r om sal ar y,  t wel ve wor ki ng  
days s i ck l eave per  year  f or  per sonal  i l l ness or  i nj ur y.   
Ten- mont h empl oyees shal l  be al l owed,  wi t hout  deduct i on  
f r om sal ar y,  t en wor ki ng days s i ck l eave per  year  f or  per sonal  i l l ness or  
i nj ur y.   
12: 2 When an i mmedi at e f ami l y member  of  an  
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empl oyee f al l s  i l l ,  and such i mmedi at e f ami l y member   
l i ves i n t he empl oyee' s househol d,  an empl oyee may be  
al l owed l eave wi t h f ul l  pay.  Such l eave shal l  not  exceed  
a maxi mum of  f i ve wor ki ng days i n any one year .  Any  
l eave t aken under  t hi s pr ovi s i on shal l  be subt r act ed f r om  
t he empl oyee' s per sonal  s i ck l eave t i me.   
 
12: 3 Cumul at i ve Leave:   
12: 3. 1 The t ot al  number  of  days of  s i ck l eave t hat   
may be used by an empl oyee i n any one school  year  shal l   
be t he cur r ent  annual  s i ck l eave al l owance of  t wel ve days  
pl us t he accumul at ed r eser ve f or  f ul l - t i me empl oyees,  and  
t en days pl us t he accumul at ed r eser ve f or  t en- mont h  
empl oyees.   
12: 3. 2 Any empl oyee who i s appoi nt ed af t er  t he  
openi ng of  school  shal l  be cr edi t ed wi t h s i ck l eave at  one  
day per  mont h f or  t he bal ance of  t hat  school  year .   
12: 3. 3 Absences on s i ck l eave shal l  be char ged f i r s t   
t o t he annual  al l owance of  any empl oyee,  unt i l  i t  i s  f ul l y   
ut i l i zed,  and t her eaf t er  t o t he accumul at ed r eser ve.   
12: 4 When an empl oyee' s al l owabl e s i ck l eave has  
been exhaust ed f or  t he cur r ent  year ,  due t o ser i ous i l l ness,   
addi t i onal  s i ck l eave may be gr ant ed by speci al  act i on of   
t he Boar d.   
12: 5 I n case of  s i ck l eave c l ai med,  t he Empl oyer  may  
r equi r e a physi c i an' s cer t i f i cat e t o be f i l ed wi t h t he  
Per sonnel  Admi ni st r at or  i n or der  t o obt ai n s i ck l eave.   
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12: 6 No empl oyee shal l  l ose an accumul at ed  
al l owance of  unused days of  s i ck l eave by r eason of  havi ng been on l eave of  
absence,  nor  shal l  t he empl oyee accumul at e any addi t i onal  days of  al l owance 
dur i ng l eave of   
absence.   
12: 7 Shoul d an empl oyee avai l  hi msel f  of  t he l eave  
benef i t s  i n t hi s Ar t i c l e wi t hout  j ust  cause,  such act i on shal l   
be gr ounds f or  di smi ssal .   
12: 8 Shoul d an empl oyee be quar ant i ned,  not  because  
of  per sonal  i l l ness,  but  as a r esul t  of  i l l ness wi t hi n t he  
empl oyee' s i mmedi at e househol d,  t he empl oyee shal l  be  
al l owed f ul l  pay,  pr ovi di ng a cer t i f i cat e f r om t he heal t h  
of f i cer  of  t he communi t y or  f r om t he school  physi c i an i s   
pr esent ed and f i l ed wi t h t he Per sonnel  Admi ni st r at or .   
When t he quar ant i ne i s  because of  per sonal  i l l ness,  t he  
empl oyee shal l  be char ged wi t h s i ck l eave t i me.   
12: 9 Si ck l eave shal l  be def i ned as any absence due t o  
i l l ness or  i nj ur y,  i nc l udi ng v i s i t s  t o doct or s,  dent i st s and  
ot her  medi cal  pr act i t i oner s f or  t he pur pose of  exami nat i ons and/ or  t r eat ment .   
12: 10 Teamst er s Local  No.  11 member s who r et i r e  
under  t he pr ovi s i ons of  P. E. R. S.  af t er  compl et i ng a mi ni mum of  f i f t een year s i n 
Mi ddl et own Townshi p shal l   
r ecei ve r ei mbur sement  f or  unused s i ck l eave at  t he r at e of   
$35 per  day,  t o a maxi mum of  $3, 500.   
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ARTI CLE 13 
ABSENCE FOR PERSONAL REASONS 
 
 
13: 1 Thr ee days of  absence f or  ur gent  per sonal  need  
or  busi ness shal l  be al l owed,  wi t h f ul l  pay,  each year .   
Except  i n cases of  emer gency,  appl i cat i on t o t he Di r ect or   
of  Bui l di ngs and Gr ounds,  or  hi s desi gnee,  shal l  be made  
at  l east  one day ( 24 hour s)  bef or e such l eave.  The appl i cant  shal l  not  be 
r equi r ed t o st at e t he r eason f or  r equest i ng  
such l eave.  I t  i s  under st ood t hat  r ej ect i on by t he Empl oyer   
shal l  be subj ect  t o Ar t i c l e 18,  Gr i evance Pr ocedur e.   
However ,  t he Empl oyer  may r equest  t hat  t he empl oyee,  i f   
possi bl e,  schedul e such per sonal  absence at  an al t er nat i ve  
t i me,  i f  oper at i onal  needs make such r equest  necessar y.   
13: 2 Absence due t o deat h i n t he empl oyee' s i mmedi at e f ami l y shal l  be al l owed,  
wi t h pay,  f or  a per i od not   
t o exceed f i ve wor k days i n each such case.  I mmedi at e  
f ami l y i s  def i ned as mot her ,  f at her ,  gr andpar ent s,  mot her - i n- l aw,  f at her - i n- l aw,  
son,  daught er ,  son- i n- l aw,  daught er - i n- l aw,  gr andchi l d,   
s i st er ,  br ot her ,  husband or  wi f e,  s i st er - i n- l aw or  br ot her -  
i n- l aw.  I mmedi at e f ami l y wi l l  al so i ncl ude any member   
of  t he f ami l y l i v i ng i n t he same househol d.  Such l eave shal l  be cont i nuous,  not  
count i ng weekend days,  and shal l  commence one ( 1)  day af t er  t he dat e of  deat h.   
Empl oyees may al so be gr ant ed one day’ s absence i n t he event  of  t he deat h of  a 
f r i end or  r el at i ve of  t he empl oyee out s i de t he empl oyee’ s i mmedi at e f ami l y or  
househol d,  at  t he di scr et i on of  t he Cent r al  Admi ni st r at i on.   
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13: 3 I f  an emer gency,  such as f l oodi ng,  sever e  
weat her  condi t i ons or  some ot her  act  of  God,  pr event s an  
empl oyee f r om ar r i v i ng at  hi s/ her  assi gned school ,  sai d  
empl oyee shal l  f ol l ow t he pr escr i bed pr ocedur e f or   
r epor t i ng an absence as soon as possi bl e.  The empl oyee  
shal l  t hen r epor t  t o t he school  l ocat ed near est  hi s/ her  r esi dence f or  dut y.  The 
absence r esul t i ng f r om such an  
emer gency shal l  not  be char ged t o t he empl oyee as a per sonal  day of  absence.  
However ,  such absence shal l  be  
subj ect  t o t he appr oval  of  t he Super i nt endent ,  and t he  
Super i nt endent ' s  deci s i on t o appr ove or  di sappr ove t hi s  
emer gency r equest  i s  wi t hi n t he Super i nt endent ' s  sol e  
di scr et i on,  pr ovi ded hi s deci s i on i s  nei t her  ar bi t r ar y nor   
capr i c i ous.   
13: 4 Unused per sonal  days shal l  be added t o t he  
empl oyee' s accumul at ed s i ck l eave at  t he end of  each  
year .   
13: 5 Al l  uni t  member s shal l  be ent i t l ed t o Fami l y Leave consi st ent  wi t h St at e 
and f eder al  l aw and Boar d Pol i cy 4431. 1.  
13: 6 Uni t  member s may r equest  and shal l  be gr ant ed mat er ni t y l eave wi t hout  pay.   
Appl i cat i on f or  sai d l eave shal l  be made i n accor dance wi t h t he f or m mut ual l y  
agr eed t o by t he Boar d and t he uni on.   I n no case shal l  a mat er ni t y l eave be 
gr ant ed f or  a per i od beyond t he t er m of  t he cur r ent  i ndi v i dual  empl oyment  
agr eement  of  t he af f ect ed empl oyee.  
ARTI CLE 14 
ABSENCE FOR COURT APPEARANCE 
OR JURY DUTY 
 
 
14: 1 Absences f r om wor k by r eason of  a subpoena  
or  summons i ssued by any cour t  shal l  be al l owed,  wi t h  
f ul l  pay,  pr ovi ded t he subpoena or  summons i s r ecor ded  
wi t h t he Per sonnel  Admi ni st r at or ,  and t he cour t  act i on  
ar i ses out  of  or  i n t he cour se of  t he empl oyee' s  
empl oyment ,  or  i n anot her  l egal  pr oceedi ng i f  t he  
empl oyee i s r equi r ed by subpoena t o at t end and i s  
not  a par t y t o t he sui t .   Thi s pr ovi s i on shal l  not   
appl y t o absences r esul t i ng f r om any empl oyee’ s  
pr ocessi ng of  hi s per sonal  Wor ker ’ s Compensat i on  
Cl ai ms.   Such absences shal l  be wi t hout  pay.  
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14: 2 Shoul d an empl oyee be a par t y t o a sui t ,  absence  
f r om school  i n t hat  connect i on shal l  be wi t hout  pay.   
14: 3 Shoul d an empl oyee be r equi r ed t o ser ve on j ur y  
dut y,  t he Per sonnel  Admi ni st r at or  shal l  be not i f i ed and  
sai d empl oyee shal l  suf f er  no l oss of  pay or  t i me whi l e so  
ser v i ng.   
ARTI CLE 15 
UNI ON RI GHTS AND PRI VI LEGES 
 
 
15: 1 I n r esponse t o r easonabl e r equest s,  t he Empl oyer   
agr ees t o f ur ni sh avai l abl e publ i c  i nf or mat i on t o t he Uni on  
or  i t s  r epr esent at i ves.   
15: 2 Wi t h t he appr oval  of  t he Per sonnel   
Admi ni st r at or ,  whenever  any r epr esent at i ve of  t he Uni on,   
or  any cust odi an or  mai nt enance empl oyee,  par t i c i pat es  
dur i ng wor ki ng hour s i n negot i at i ons,  gr i evance pr oceedi ngs,  conf er ences or  
meet i ngs,  he shal l  suf f er  no l oss i n  
pay.  I n case of  emer gency,  or al  appr oval  shal l  be suf f i c i ent ,  pr ovi di ng t hat  
wr i t t en conf i r mat i on f ol l ows wi t hi n  
t hr ee days.   
15: 3 The Uni on and i t s  r epr esent at i ves shal l  be  
gr ant ed use of  school  bui l di ngs at  r easonabl e hour s f or   
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meet i ngs,  pr ovi di ng pr i or  wr i t t en appr oval  i s  obt ai ned  
f r om t he Per sonnel  Admi ni st r at or  or  hi s/  her  desi gnee.   
 
15: 4 The Uni on shal l  have t he r i ght  t o use t he school   
mai l  f ac i l i t i es,  pr ovi di ng i t  obt ai ns aut hor i zat i on f r om t he  
Per sonnel  Admi ni st r at or ,  and such use does not  conf l i c t   
wi t h t he nor mal  school  mai l  oper at i ons.  A copy of  such  
mai l  shal l  be f i l ed wi t h t he Per sonnel  Admi ni st r at or  pr i or   
t o bei ng pl aced i n t he school  mai l  f ac i l i t i es.   
15: 5 Uni on of f i c i al s,  or  any of  t hei r  aut hor i zed r epr esent at i ves,  shal l  be 
per mi t t ed admi ssi on t o t he Empl oyer ' s  
f aci l i t i es at  r easonabl e hour s f or  t he pur pose of  ascer t ai ni ng whet her  or  not  
t hi s agr eement  i s  bei ng obser ved by t he  
par t i es her et o,  or  f or  assi st i ng i n t he adj ust ment  of  gr i evances.  The Uni on 
of f i c i al s,  or  t hei r  r epr esent at i ves,  shal l   
not i f y  t he Empl oyer  upon t hei r  ar r i val  i n such cases.   
ARTI CLE 16 
VETERANS RI GHTS AND BENEFI TS 
 
 
16: 1The seni or i t y  r i ght s of  al l  empl oyees who enl i s t   
or  who ar e dr af t ed pur suant  t o l aw now i n f or ce,  or  t o be  
enact ed,  shal l  be mai nt ai ned dur i ng such per i od of  mi l i t ar y ser v i ce.  Each such 
empl oyee shal l  have t he r i ght  t o  
r ei nst at ement  t o hi s f or mer  posi t i on or  t o a posi t i on of   
equal  st at us,  at  t he sal ar y r at e pr evi ousl y r ecei ved by hi m  
at  t he t i me of  hi s i nduct i on i nt o mi l i t ar y ser v i ce,  t oget her   
wi t h al l  sal ar y i ncr eases gr ant ed by t he Empl oyer  t o sai d  
empl oyee' s pr evi ous posi t i on dur i ng t he per i od of  such  
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mi l i t ar y ser v i ce.  The pr ovi s i ons of  t hi s par agr aph shal l  be  
i nef f ect i ve i f  t he enl i s t ment  ext ends beyond f our  year s.   
 
16: 2 Such r ei nst at ement  of  vet er ans shal l  be upon  
appl i cat i on t her ef or e made wi t hi n ni net y days af t er  such  
empl oyee i s honor abl y di schar ged f r om ser vi ce.  Thi s  
c l ause shal l  be subj ect  t o al l  per t i nent  and appl i cabl e pr ovi s i ons of  t he 
Sel ect i ve Tr ai ni ng and Ser vi ce Act ,  as  
amended.   
16: 3 Whenever  empl oyees ar e cal l ed t o act i ve mi l i t ar y dut y f or  br i ef  per i ods of  
t i me,  t hey shal l  be pai d t he  
di f f er ence bet ween t hei r  mi l i t ar y pay and t hei r  r egul ar  r at e  
of  pay onl y f or  t he f i r s t  t en wor ki ng days of  sai d act i ve  
ser v i ce.   
16: 4 When an empl oyee i n t he Reser ves i s  cal l ed  
upon,  t he Empl oyer  agr ees t o al l ow t he necessar y t i me f or   
such empl oyee t o per f or m hi s dut i es,  wi t hout  i mpai r ment   
of  hi s seni or i t y  r i ght s.   
16: 5 The Boar d agr ees t o pay an empl oyee f or  al l   
r easonabl e t i me i nvol ved i n r epor t i ng f or  a physi cal  exami nat i on f or  mi l i t ar y 
ser v i ce.   
ARTI CLE 17 
DI SCHARGE 
 
 
Ther e shal l  be no di schar ge of  an empl oyee who has  
compl et ed one year  of  ser v i ce i n t he school  di st r i c t ,  except   
f or  j ust  and suf f i c i ent  cause.  The Uni on shal l  be not i f i ed  
as t o t he r eason f or  t he di schar ge of  any empl oyee at  t he  
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t i me of  such di schar ge.  " Just  and suf f i c i ent  cause"  shal l   
mean document ed f act s set t i ng f or t h t he def i c i enci es or   
i mpr oper  act i ons of  t he empl oyee,  i nc l udi ng st at ement s by  
f el l ow empl oyees,  super vi sor s and ot her  i nt er est ed par t i es.   
 
ARTI CLE 18  
GRI EVANCE PROCEDURE AND ARBI TRATI ON  
 
The pur pose of  t hi s Ar t i c l e i s  t o pr ovi de oppor t uni t y  
f or  t he di scussi on of  gr i evances and t o est abl i sh pr ocedur es f or  t he pr ocessi ng 
and set t l ement  t her eof .   
 
18: 1 Def i ni t i ons:   
18: 1. 1 Gr i evance:  A gr i evance shal l  mean a compl ai nt  based upon a wr ong bel i eved 
by an empl oyee,  i n t he  
negot i at i ng uni t ,  t o have been suf f er ed by t he empl oyee as  
a r esul t  of  a v i ol at i on,  mi s i nt er pr et at i on or  i nequi t abl e  
appl i cat i on of  any pr ovi s i on of  t hi s Agr eement .  Fur t her ,  a  
gr i evance shal l  mean a wr ong bel i eved by an empl oyee t o  
have been suf f er ed by t he empl oyee as a r esul t  of  t he  
i mpl ement at i on of  a pr act i ce or  admi ni st r at i ve r egul at i on  
or  r ul i ng gover ni ng or  af f ect i ng empl oyees except  t hat  t he  
t er m of  gr i evance shal l  not  appl y t o any mat t er  whi ch  
accor di ng t o t he l aw i s excl usi vel y wi t hi n t he di scr et i on of   
t he Boar d.  Not hi ng i n t he above def i ni t i on of  t he wor d  
gr i evance shal l  pr ecl ude mor e t han one empl oyee f r om  
j oi ni ng wi t h ot her  empl oyees i n t he pr esent at i on of  a s i ngl e gr i evance,  pr ovi ded 
t he al l eged gr i evance ar i ses out  of   
f act s s i mi l ar  i n subst ance and c i r cumst ances and each  
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empl oyee j oi ni ng i n t he pr esent at i on of  a s i ngl e gr i evance  
i s  s i mi l ar l y  af f ect ed.   
 
18: 1. 2 Gr i evant :  Gr i evant  shal l  mean an empl oyee  
bel i evi ng t o have or  t o be gr i eved,  or  t he Uni on i n t hose  
i nst ances pr ovi ded f or  i n Sect i on 18: 2. 6.  Shoul d t he  
Uni on gr i eve on behal f  of  an i ndi v i dual  gr i evant ,  t he l at t er  must  compl y wi t h 
t he pr ovi s i ons of  Sect i on 18: 2. 6.   
18: 1. 3 Empl oyee:  An empl oyee shal l  mean an  
empl oyee wi t hi n t he negot i at i ng uni t .   
18: 1. 4 I mmedi at e Super i or :  I mmedi at e Super i or  i n a  
school  bui l di ng shal l  mean t he Head Cust odi an,  Pr i nci pal ,   
Super vi sor  of  Pl ant  Oper at i ons and Mai nt enance or   
Di r ect or  of  Bui l di ngs and Gr ounds,  as appl i cabl e.   
18: 1. 5 Super vi sor  of  Pl ant  Oper at i ons and  
Mai nt enance:  A di st r i c t  empl oyee dul y appoi nt ed by t he  
Boar d of  Educat i on t o t r ai n,  super vi se,  and gener al l y  over see t he cust odi al  
f unct i ons of  t he school  di st r i c t .   
18: 1. 6 Di r ect or  of  Bui l di ngs and Gr ounds:  The di st r i c t  empl oyee hi r ed by t he 
Boar d of  Educat i on t o super vi se t he cust odi al ,  mai nt enance oper at i ons and 
gr ounds  
mai nt enance of  t he school  di st r i c t .   
18: 2 Pr i nci pl es:   
18: 2. 1 A gr i evance,  t o be consi der ed under  t hi s pr ocedur e,  shal l  be pr esent ed by 
t he gr i evant  or  hi s r epr esen 
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t at i ve not  l at er  t han t en cal endar  days f ol l owi ng i t s  occur r ence.  The number  of  
days al l ot t ed at  each st ep of  t he  
gr i evance i s t o be consi der ed as a maxi mum t i me l i mi t .   
Ever y at t empt  shoul d be made t o r esol ve t he gr i evance as  
qui ckl y as possi bl e.   
 
18: 2. 2 A gr i evant  may pr esent  and pr ocess t he gr i evance per sonal l y  or  t hr ough 
t he Uni on.  Shoul d a gr i evant   
want  t o pr ocess t he gr i evance per sonal l y ,  t he empl oyee  
may do so;  however ,  t he Uni on shal l  be so not i f i ed and  
shal l  have t he r i ght  t o have i t s  own r epr esent at i ve pr esent .   
18: 2. 3 No r epr i sal s shal l  be t aken by t he Boar d or   
Admi ni st r at i on agai nst  any empl oyee because t hey ut i l i ze  
t he gr i evance pr ocedur e.   
18: 2. 4 Shoul d a gr i evance r esul t  f r om act i ons ot her   
t han t hose of  t he i mmedi at e super i or ,  ( i . e. ,  t he Per sonnel   
Admi ni st r at or ,  t he Super i nt endent  and/ or  t he Boar d)  a  
gr i evant  may pr esent  hi s gr i evance i ni t i al l y  at  t he second  
st ep of  t he gr i evance pr ocedur e.   
18: 2. 5 Unl ess mut ual l y  agr eed upon bet ween t he par t i es,  no gr i evance shal l  be 
pr ocessed at  a t i me when t he  
gr i evant  has r egul ar l y assi gned dut i es.   
18: 2. 6 I f  t he al l eged v i ol at i on of  t he Agr eement  i s   
at t r i but abl e t o concer t ed act i on of  t he admi ni st r at or s i n t he  
di st r i c t ,  or  at t r i but abl e t o an admi ni st r at or  not  l i mi t ed t o  
f unct i oni ng i n one bui l di ng,  or  t o t he of f i ce of  t he  
Super i nt endent ,  or  t o t he Boar d di r ect l y ,  t hen t he Uni on  
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shal l  have t he r i ght  t o gr i eve under  t hi s Ar t i c l e and any  
and al l  of  i t s  pr ovi s i ons t o seek r el i ef  f r om t he al l eged v i ol at i ons.   
 
18: 2. 7 The Uni on' s r i ght  t o gr i eve pr ovi des f or  t he  
enf or cement  and admi ni st r at i on of  i t s  Agr eement  wi t h t he  
Boar d and does not  i nt end v i ol at i on of  i t s  i ndi v i dual ' s   
r i ght s under  l aw.   
18: 3 Pr ocedur es:   
18: 3. 1 St ep 1  
18: 3. 1a A gr i evant  shal l  i ni t i al l y  di scuss t he mat t er ,   
i dent i f i ed as a gr i evance,  wi t h hi s i mmedi at e super i or  i n  
an at t empt  t o set t l e t he gr i evance i nf or mal l y.  Thi s i s  not   
i nt ended t o ext end t he t i me l i mi t at i on as set  f or t h i n  
Sect i on 18: 2. 1.   
 
18: 3. 1b A gr i evant  may f i l e a gr i evance i n wr i t i ng by  
pr esent i ng t he wr i t t en gr i evance t o hi s i mmedi at e super i or  and f or war di ng copi es 
t o t he Per sonnel  Admi ni st r at or .   
 
18: 3. 1c The gr i evant  and t he i mmedi at e super i or   
shal l  meet  i n an at t empt  t o r esol ve t he gr i evance not  l at er   
t han seven cal endar  days f ol l owi ng t he dat e on whi ch i t   
was f i l ed.   
 
18: 3. 1d The i mmedi at e super i or  shal l  communi cat e  
t he deci s i on i n wr i t i ng t o t he gr i evant  not  l at er  t han seven  
cal endar  days f ol l owi ng t hei r  meet i ng.  A copy of  t he deci  
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s i on shal l  al so be f or war ded at  t he same t i me t o t he  
Per sonnel  Admi ni st r at or .   
 
18: 3. 2 St ep 2  
18: 3. 2a I f  t he gr i evance has not  been r esol ved at  St ep  
1 of  t he pr ocedur e,  t he gr i evant  may r equest  a meet i ng  
wi t h t he Boar d.  I f  t he gr i evant  r equest s a meet i ng wi t h t he  
Boar d,  t he r equest  shal l  be made not  l at er  t han seven cal endar  days f ol l owi ng 
t he super i or ' s  deci s i on.   
 
18: 3. 2b The gr i evant  and t he Boar d or  i t s  desi gnee  
shal l  meet  i n an at t empt  t o r esol ve t he gr i evance not  l at er   
t han seven cal endar  days f ol l owi ng t he dat e on whi ch t he  
meet i ng was r equest ed.   
 
18: 3. 2c The Boar d or  i t s  desi gnee shal l  communi cat e  
t he deci s i on i n wr i t i ng t o t he gr i evant  not  l at er  t han seven  
cal endar  days f ol l owi ng t hei r  meet i ng.   
 
18: 4 Request  f or  Ar bi t r at i on:   
18: 4. 1 Shoul d t he Uni on be di ssat i s f i ed wi t h t he  
deci s i on on t he gr i evance t ender ed by t he Boar d,  and i f  i t   
i nvol ves t he i nt er pr et at i on or  appl i cat i on of  any pr ovi s i on  
of  t hi s Agr eement ,  i t  may r ef er  t he gr i evance t o bi ndi ng  
ar bi t r at i on by wr i t t en dat ed not i ce t o t he Boar d,  not  l at er   
t han f our t een cal endar  days f ol l owi ng t he r ender i ng of  t he  
Boar d' s deci s i on.   
18: 4. 2 Wi t hi n f our t een cal endar  days f ol l owi ng t he  
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r ef er ence t o ar bi t r at i on,  ei t her  par t y shal l  have t he r i ght  t o  
appl y t o P. E. R. C.  t o appoi nt  t he ar bi t r at or .  Upon such  
appl i cat i on,  t he appoi nt ment  of  t he ar bi t r at or  shal l  be gover ned by t he r ul es 
est abl i shed by P. E. R. C.   
 
18: 4. 3 A gr i evance ar i s i ng under  any pr ovi s i on of  t hi s  
agr eement ,  i nvol v i ng Boar d pol i cy,  pr act i ce or  admi ni st r at i ve deci s i on,  may be 
submi t t ed t o ar bi t r at i on f or  t he  
sol e pur pose of  det er mi ni ng whet her  t he Boar d' s pol i cy,   
pr act i ce,  or  admi ni st r at i ve deci s i on was di sr egar ded or   
appl i ed i n so di scr i mi nat or y,  ar bi t r ar y or  capr i c i ous a  
manner  as t o const i t ut e an abuse di scr et i on.   
18: 4. 4 The ar bi t r at or  shal l  i ssue hi s deci s i on not  l at er   
t han t hi r t y  cal endar  days f r om t he dat e of  t he c l osi ng of   
t he hear i ng or ,  i f  or al  hear i ngs have been wai ved,  t hen  
f r om t he dat e of  t r ansmi t t i ng t he f i nal  st at ement s and  
pr oof s t o t he ar bi t r at or .  The deci s i on shal l  be i n wr i t i ng  
and shal l  set  f or t h t he ar bi t r at or ' s  opi ni on and concl usi ons  
on t he i ssues submi t t ed.  The ar bi t r at or  shal l  l i mi t  hi s deci s i on st r i c t l y  t o t he 
appl i cat i on and i nt er pr et at i on of  t he  
pr ovi s i ons of  t hi s agr eement  and shal l  be wi t hout  power  or   
aut hor i t y  t o make any deci s i ons:   
18: 4. 4a Cont r ar y t o,  or  i nconsi st ent  wi t h,  or  modi f y i ng or  var y i ng i n any way,  
t er ms of  agr eement ,  or  of  appl i cabl e l aws or  r ul es or  r egul at i on havi ng t he 
f or ce and  
ef f ect  of  l aw.   
 
18: 4. 4b I nvol v i ng Boar d pol i cy or  pr act i ce under  t he  
pr ovi s i ons of  t hi s Agr eement ,  or  under  t he appl i cabl e l aw;   
 
32  
 



 
except  t hat  he may deci de i n a par t i cul ar  case t hat  t he  
Boar d pol i cy,  pr act i ce or  admi ni st r at i ve deci s i on was di sr egar ded or  t hat  i t s  
i nt ent  under  any t er m of  t hi s  
Agr eement  was so di scr i mi nat or y,  ar bi t r ar y,  or  capr i c i ous  
as t o const i t ut e an abuse of  di scr et i on.   
 
18: 4. 4c Li mi t i ng or  i nt er f er i ng i n any way wi t h t he  
power s,  dut i es and r esponsi bi l i t i es of  t he Boar d under   
appl i cabl e l aw,  and r ul es and r egul at i ons havi ng t he f or ce  
and ef f ect  of  l aw.   
 
18: 4. 5 The ar bi t r at or ' s  f ee wi l l  be shar ed equal l y  by  
t he par t i es t o t he di sput e.   
18: 4. 6 The f i l i ng or  pendency of  any gr i evance under   
t he pr ovi s i ons of  t hi s Ar t i c l e or  Ar t i c l e 2 shal l  i n no way  
oper at e t o i mpede,  del ay or  i nt er f er e wi t h t he r i ght  of  t he  
Boar d t o t ake t he act i on compl ai ned of ;  subj ect ,  however ,   
t o t he deci s i on of  t he ar bi t r at or .   
ARTI CLE 19 
MI SCELLANEOUS PROVI SI ONS 
 
 
19: 1 No empl oyee shal l  make or  be r equest ed t o  
make any agr eement ,  or  t o ent er  i nt o any under st andi ng  
i nconsi st ent  or  conf l i c t i ng wi t h t he t er ms of  t hi s  
Agr eement .   
19: 2 Empl oyees shal l  be gr ant ed t wo t en- mi nut e cof f ee br eaks per  ei ght - hour  
shi f t  wi t hout  l oss of  pay.   
19: 3 The Boar d shal l  pr ovi de r easonabl e bul l et i n  
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boar d space f or  t he post i ng of  Uni on not i ces t o i t s  member s.  Ever y not i ce so 
post ed shal l  bear  t he name of  t he  
per son or  or gani zat i on r esponsi bl e f or  i t ,  and a r emoval   
dat e.  Such not i ces shal l  be post ed on a bul l et i n boar d  
pr oxi mat e t o t he l ocat i on i n each bui l di ng wher e empl oyees t i me sheet s or  t i me 
c l ocks ar e l ocat ed.   
 
19: 4 Al l  empl oyees wi l l  be r ei mbur sed a uni f or m  
al l owance of  $450. 00 i n each year  of  t hi s Agr eement .    
The dr ess code i s appl i cabl e at  al l  t i mes when uni t   
member s ar e on dut y ( dur i ng t he day or  ni ght  shi f t ) .    
I t  i s  t he i nt ent i on of  t he Code t o est abl i sh a uni f or m  
manner  of  dr ess f or  cust odi ans,  st ock men,  mai nt enance  
men and gr oundsmen.  The Code i s meant  t o pr omot e r espect   
and a neat  appear ance of  al l  empl oyees wor ki ng wi t hi n  
t he school  bui l di ng and on school  pr oper t y.  I t  i s   
expect ed t hat  each empl oyee wi l l  cooper at e i n adher i ng t o  
t he Code,  and f ai l ur e t o obey wi l l  r esul t  i n di sc i pl i ne and  
possi bl e f or f ei t ur e of  r ei mbur sement .   
19: 5 I n t he absence of  emer gency condi t i ons,   
empl oyees not  i nc l uded i n t he bar gai ni ng uni t  shal l  not  be  
per mi t t ed t o per f or m t he dut i es of  empl oyees i n t he af or esai d bar gai ni ng uni t .  
Thi s pr ovi s i on shal l  not  appl y t o  
wor k/ st udy st udent s,  communi t y ser v i ce wor ker s,  or  subst i t ut es.   
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19: 6 No c l ause i n t hi s Agr eement  shal l  be const r ued  
or  i nt er pr et ed as t o i mpl y any l ower i ng of  pr esent  wages  
or  wor ki ng condi t i ons.   
19: 7 Cr edi t  f or  r el at ed pr i or  exper i ence f or  gui de  
pl acement  shal l  be at  t he sol e di scr et i on of  t he Boar d or  i t s   
desi gnee.  However ,  once i ni t i al  pl acement  i s  made,  t he  
empl oyee wi l l  move sequent i al l y  on t he sal ar y gui de  
unl ess hi s i ncr ement  and/ or  r ai se i s  wi t hhel d f or  cause.   
19: 8 Eval uat i ons shal l  be made at  l east  t wi ce per  year  by super vi sor y empl oyees 
dur i ng t he pr obat i onar y per i od of  uni t  member s.  Twi ce year l y eval uat i ons shal l  
be made by super vi sor y empl oyees of  al l  post - pr obat i onar y uni t  member s.   Copi es 
of  t he eval uat i ons wi l l  be gi ven t o t he empl oyee bei ng eval uat ed,  t he Bui l di ng 
Pr i nci pal ,  and t he Super i nt endent  or  hi s/ her  desi gnee.   For  pur poses of  t hi s 
sect i on,  “ super vi sor y empl oyees”  shal l  mean cust odi al  super vi sor s and/ or  t he 
Bui l di ng Pr i nci pal .   The Bui l di ng Pr i nci pal  shal l  have t he oppor t uni t y f or  i nput  
i nt o eval uat i ons of  uni t  member s bei ng per f or med by cust odi al  super vi sor s.  
 
ARTI CLE 20 
I NSURANCE 
 
 
The Boar d agr ees t o pr ovi de t he f ol l owi ng i nsur ance  
 
pr ot ect i on:   
20: 1Hor i zon Bl ue Cr oss and Bl ue Shi el d:   
Tr adi t i onal  Compr ehensi ve  
/ Maj or  Medi cal  Pl an . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  10- 85186  
Hor i zon PPO . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 60- 85185  
Hor i zon POS . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 20- 85186  
Hor i zon HMO . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  77- 85186  
Physi c i an Heal t h Ser vi ces HMO . . . . . . . . . . . . . .  FO- 8823  
Or  equi val ent  benef i t s  pr ovi ded t hr ough anot her   
 
i nsur ance car r i er  or  car r i er s t o be sel ect ed by t he Boar d.   
 
Ef f ect i ve Jul y 1,  2006,  t he “ f l ow- t hr ough”  r ei mbur sement   
pr ovi s i ons of  t he t r adi t i onal  and Poi nt  of  Ser vi ce heal t h  
i nsur ance pl ans shal l  be el i mi nat ed.  
 
20: 2 Dent al :  Del t a Dent al  of  New Jer sey Gr oup  
#7505- 0001,  wi t h a $25 deduct i bl e on Cl ass One Benef i t s   
as out l i ned i n Del t a' s cont r act  of  Febr uar y 1,  1998,  or  benef i t s  equi val ent  t o 
t he af or ement i oned pl an whi ch may be  
pr ovi ded t hr ough anot her  i nsur ance car r i er .   
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20: 3 The Boar d wi l l  cont i nue t o pr ovi de pr escr i pt i on cover age  
at  t he l evel  i n ef f ect  as of  June 30,  2006,  wi t h a co- pay  
of  $6. 00 br and name pr escr i pt i on,  $0  
gener i c pr escr i pt i on,  $0 mai l  or der  pr escr i pt i on.  Ther e  
wi l l  be an opt i on t o have equi val ent  benef i t s  pr ovi ded  
t hr ough anot her  i nsur ance car r i er .   
20: 4 The af or ement i oned i nsur ance cover age shal l   
become ef f ect i ve f or  new empl oyees as soon as possi bl e,   
i n accor dance wi t h t he t er ms of  t he r espect i ve pol i c i es.   
The empl oyer  shal l  make payment  of  i nsur ance pr emi ums  
f or  new empl oyees commenci ng i n t he mont h t hat  t he new  
empl oyee i s el i gi bl e f or  sai d cover age under  t he t er ms of   
t he mast er  i nsur ance cont r act .   
20: 5 Each empl oyee shal l  make,  by way of  payr ol l   
deduct i on,  monet ar y cont r i but i on t owar d  
t he cost  f or  t he Boar d pr ovi di ng t he f or egoi ng i nsur ance  
pl an f r om Jul y 1 t hr ough June 30 of  each year  of  t hi s  
Cont r act  i n t he amount  of  $375. 00 f or  s i ngl e cover age 
And $675 f or  dependent  cover age.   
 
20: 6 The Empl oyer  agr ees t o par t i c i pat e i n t he  
Nor t her n New Jer sey Teamst er s Schol ar shi p Pl an wi t h a  
cont r i but i on r at e of  one cent  ( $. 01)  per  hour  f or  each hour   
pai d t o each cover ed empl oyee up t o a maxi mum of  2, 080  
hour s.   
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The Empl oyer  her eby agr ees t o f i l e appr opr i at e cont r i but i on r epor t s as 
aut hor i zed by t he Tr ust ees of  t he  
Schol ar shi p Pl an t oget her  wi t h Empl oyer  cont r i but i ons,  as  
ar e r equi r ed her ei n,  and t o so on or  bef or e f i f t een ( 15)   
days f ol l owi ng t he end of  t he mont h f or  whi ch t he payment  i s  bei ng made.   
 
The Empl oyer  f ur t her  agr ees t hat  shoul d t hey f ai l  t o  
pay t hei r  cont r i but i ons t o t he Schol ar shi p Pl an on or   
bef or e t he f i f t een ( 15)  days ment i oned above,  t he  
Empl oyer  shal l  pay a penal t y f or  each addi t i onal  mont h or   
par t  of  a mont h f or  whi ch t he Empl oyer  f ai l s  t o pay t he  
cont r i but i ons at  t he r at e of  t wel ve per  cent  ( 12%)  per   
annum.   
 
The Empl oyer  f ur t her  agr ees t hat  cont r i but i ons  
r ecei ved l at er  t han t hi r t y  ( 30)  days f ol l owi ng t he end of   
t he mont h f or  whi ch t he payment  i s  bei ng made,  shal l  be  
cr edi t ed t o t he mont h i mmedi at el y pr ecedi ng t he mont h i n  
whi ch t he payment  i s  r ecei ved.   
 
The Tr ust ees shal l  have t he r i ght  t o expend moni es as  
pr ovi ded by t he Tr ust  Agr eement ,  t o set  asi de and mai nt ai n a Reser ve Fund,  and 
t o est abl i sh addi t i onal  benef i t s   
t hat  ar e aut hor i zed by l aw.  No Empl oyer  or  empl oyee  
cover ed by t hi s Agr eement ,  or  t he Uni on,  shal l  have any  
r i ght ,  t i t l e or  vest ed i nt er est  or  c l ai m agai nst  any of  sai d  
f unds.   
 
20: 7 The Boar d of  Educat i on agr ees t o admi ni st er  a  
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payr ol l  deduct i on pl an f or  a di sabi l i t y  i nsur ance pr ogr am  
sel ect ed by t he Uni on.   
 
20: 8 Each bar gai ni ng uni t  member  shal l  have t he vol unt ar y opt i on t o wi t hdr aw 
f r om t he heal t h i nsur ance cover age pr ovi ded by t he School  Di st r i c t .  Any 
bar gani ng uni t   
member  who excer ci ses t hat  opt i on shal l  be pai d,  over  t he  
cour se of  t he f i scal  year ,  on t he same t er ms as ar e cur r ent l y  est abl i shed f or  
ot her  School  Di st r i c t  empl oyees.  Any  
bar gai ni ng uni t  member  who wi shes t o excer ci se t hi s  
opt i on must  pr esent  pr oof  of  possessi on of  al t er nat i ve  
medi cal  i nsur ance cover age.   
ARTI CLE 21 
STRI KES AND LOCKOUTS 
 
 
21: 1I t  i s  agr eed t hat  t he Uni on and i t s  member s shal l   
not  cal l  or  engage i n a st r i ke ( or  t hr eat s t her eof )  and t hat   
t he Empl oyer  shal l  not  i nst i t ut e a l ockout  f or  any cause  
what soever  dur i ng t he t er m of  t hi s Agr eement ,  nor  shal l   
t he Uni on or  any of  i t s  member s cause or  par t i c i pat e i n a  
cessat i on of  wor k,  s l owdown,  wor k st oppage or  i nt er f er ence of  any k i nd wi t h 
nor mal  oper at i ons.   
 
21: 2 I n t he event  of  a wi l dcat  st r i ke,  cessat i on of   
wor k,  s l owdown or  i nt er f er ence of  any k i nd wi t h nor mal   
oper at i ons,  t he Uni on agr ees t o pr ompt l y use i t s  good  
of f i ces t o r emedy t he condi t i ons.   
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ARTI CLE 22  
SALARI ES  
 
22: 1 Ef f ect i ve Jul y 1,  2006,  t he sal ar y schedul es at t ached her et o at  Schedul es 
A- 1,  A- 3 and A- 4 shal l  be appl i cabl e onl y t o sal ar y assi gnment  f or  a newl y hi r ed 
uni t  member ’ s f i r s t  year  of  wor k i n t he Di st r i c t .   The sal ar i es of  uni t  member s 
hi r ed pr i or  t o Jul y 1,  2006 shal l  be gover ned by t he f ol l owi ng t er ms,  subj ect  t o 
t he Boar d’ s r i ght  t o wi t hhol d i ndi v i dual  empl oyees’  sal ar y i ncr ement s pur suant  
t o l aw:  

a.  Ef f ect i ve Jul y 1,  2006,  t he base sal ar i es of  al l  uni t  member s empl oyed as 
of  June 30,  2006 shal l  be i ncr eased by 3. 50% above t he 2005- 2006 r at e;   

b.  Ef f ect i ve Jul y 1,  2007,  t he base sal ar i es of  al l  uni t  member s empl oyed as 
of  June 30,  2006 shal l  be i ncr eased by 3. 50% above t he 2006- 2007 r at e;  

c.  Ef f ect i ve Jul y 1,  2008,  t he base sal ar i es of  al l  uni t  member s empl oyed as 
of  June 30,  2006 shal l  be i ncr eased by 3. 50% above t he 2007- 2008 r at e.  

Uni t  member s hi r ed dur i ng t he t er m of  t hi s Agr eement  shal l  be pl aced at  t he 
appr opr i at e st ep of  t he Sal ar y Gui des set  f or t h i n Schedul es A- 1,  A- 3 and A- 4.   
I ni t i al  sal ar y gui de pl acement  wi l l  cont i nue t o be at  t he di scr et i on of  t he 
Boar d.   Ef f ect i ve Jul y 1 f ol l owi ng t hei r  i ni t i al  hi r e,  such uni t  member s’  
sal ar i es shal l  be i ncr eased as set  f or t h i n subsect i ons a,  b and c of  t hi s 
Ar t i c l e.  
 
22: 2 Speci al  cont r act s ar e set  f or t h i n Schedul e “ B”  at t ached.  
 
22: 3 I f  t he hol der  of  a speci al  cont r act  i s  absent  mor e t han t en wor ki ng days 
be r eason of  i l l ness,  t he empl oyee act i ng head wi l l  be pai d t he speci al  cont r act  
amount ,  r et r oact i ve f r om t he f i r s t  day.  
 
22: 4 Based on sat i s f act or y per f or mance and a r ecommendat i on f r om t he Di r ect or  
of  Bui l di ngs and Gr ounds,  a mai nt enance hel per  may be r ecl assi f i ed t o t he 
posi t i on of  mai nt enance mechani c.   Such r ecl assi f i cat i on shal l  never  f or m t he 
basi s f or  a gr i evance by any empl oyee deni ed such r ecl assi f i cat i on.  
 
22: 5 Ef f ect i ve Jul y 1,  2006,  al l  Gr oundsmen shal l  become Mai nt enance Hel per s,  
and t he St ock and Gr ounds Gui de shal l  be el i mi nat ed.   For  pur poses of  t he 
appl i cat i on of  Ar t i c l e 22: 1,  al l  uni t  member s who wer e on t he St ock and Gr ounds 
Gui de as of  June 30,  2006 shal l  be consi der ed t o have been on t he par al l el  s t ep 
of  t he Mai nt enance Hel per  Gui de f or  2005- 2006.   
 
22: 6  I n t he event  t hat  a uni t  member s ar e pr omot ed f r om one cat egor y t o anot her  
dur i ng t he l i f e of  t hi s Agr eement ,  t hei r  base sal ar i es shal l  be i ncr eased as 
f ol l ows:  

Fr om Cust odi an t o Mai nt enance Hel per    $2, 000 
Fr om Cust odi an t o Mai nt enance Mechani c   $3, 000 
Fr om Mai nt enance Hel per  t o Mai nt enance Mechani c  $2, 000 
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ARTI CLE 23  
SAVI NGS CLAUSE  
 
Shoul d any pr ovi s i on her eof ,  or  t he appl i cat i on of  any  
such pr ovi s i on t o any per son or  c i r cumst ance,  be r ender ed  
or  decl ar ed i nval i d by r eason of  exi st i ng or  subsequent l y  
enact ed l egi s l at i on or  by any or der  of  any admi ni st r at i ve  
agency,  t he r emai nder  of  t hi s Agr eement ,  or  t he appl i cat i on of  any such 
pr ovi s i on t o per sons or  c i r cumst ances  
ot her  t han t hose as t o whi ch i t  i s  hel d i nval i d,  shal l  not  be  
af f ect ed t her eby.   
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ARTI CLE 24 
DURATI ON OF AGREEMENT 
 
 
Thi s Agr eement  shal l  be ef f ect i ve as of  Jul y 1,  2006  
and shal l  cont i nue i n ef f ect  unt i l  June 30,  2009;  and  
 
I N WI TNESS WHEREOF,  on Sept ember  26,  2006,   
t he par t i es her et o have caused t hese pr esent s t o be s i gned  
by t hei r  dul y aut hor i zed of f i cer s.   
 
LOCAL NO. 11, affiliated with  MIDDLETOWN TOWNSHIP 
INTERNATIONAL BROTHERHOOD   BOARD OF EDUCATION 
OF TEAMSTERS 
 
 
________________________________ _____________________________ 
 
 
________________________________ _____________________________ 
 
 
________________________________ _____________________________ 
 
 
________________________________ _____________________________ 
 
 
________________________________  
 
 
________________________________ 
 
 
________________________________  
 
 
________________________________ 
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SCHEDULE A-1 
CUSTODIANS 

 
STEP  2006- 2007   2007- 2008   2008- 2009 
a  25, 000   25, 000   25, 000 
b  26, 000   26, 000   26, 000 
c  27, 000   27, 000   27, 000 
d  28, 000   28, 000   28, 000 
e  29, 000   29, 000   29, 000 
f   30, 000   30, 000   30, 000 
g  31, 000   31, 000   31, 000 
h  32, 000   32, 000   32, 000 
i   33, 000   33, 000   33, 000  
j   35, 000   35, 000   35, 000 
 
 

SCHEDULE A-3 
MAINTENANCE HELPERS 

 
STEP  2006- 2007   2007- 2008   2008- 2009 
a  27, 000   27, 000   27, 000   
b  28, 500   28, 500   28, 500 
c  30, 000   30, 000   30, 000 
d  31, 500   31, 500   31, 500 
e  33, 000   33, 000   33, 000 
f   34, 500   34, 500   34, 500 
g  36, 000   36, 000   36, 000 
h  37, 500   37, 500   37, 500 
i   39, 000   39, 000   39, 000 
j   40, 500   40, 500   40, 500 
 
 

SCHEDULE A-4 
MAINTENANCE MECHANICS 

 
STEP  2006- 2007   2007- 2008   2008- 2009 
a  34, 000   34, 000   34, 000 
b  35, 000   35, 000   35, 000 
c  36, 000   36, 000   36, 000 
d  37, 000   37, 000   37, 000 
e  38, 000   38, 000   38, 000 
f   39, 000   39, 000   39, 000 
g  40, 000   40, 000   40, 000 
h  41, 000   41, 000   41, 000 
i   42, 000   42, 000   42, 000 
j   44, 000   44, 000   44, 000 

 
 
 

42



SCHEDULE B 
SPECIAL CONTRACTS 

 
       2006- 2007 2007- 2008 2008- 2009 
CHI EF DAY CUSTODI AN  
   Hi gh School s  4, 553  4, 712  4, 877 

   Mi ddl e School s  3, 285  3, 400  3, 519 

   Har mony   3, 073  3, 181  3, 292 

New Monmout h,  Nut  Swamp,  Bayvi ew  2, 866  2, 966  3, 070 

Fai r v i ew,  Li ncr of t ,  Mi ddl et own Vi l l age 2, 661  2, 754  2, 851 

Ocean Avenue,  Leonar do,  Navesi nk,   2, 557  2, 646  2, 739 
Por t  Monmout h,  Ri ver  Pl aza 
  
CHI EF NI GHT CUSTODI AN 
 
   Hi gh School s  4, 553  4, 712  4, 877 

   Mi ddl e School s  3, 285  3, 400  3, 519 

 
OTHER 
 Chi ef  Mai nt enance Mechani c  4, 553  4, 712  4, 877 

 Chi ef  Gr oundskeeper    2, 933  3, 036  3, 142 

 Head of  St ock Room   1, 935  2, 003  2, 073 

 Di st r i c t  El ect r i c i an   1, 788  1, 851  1, 915 

 Di st r i c t  HVAC    1, 788  1, 851  1, 915 

 Di st r i c t  Pl umber     1, 788  1, 851  1, 915 

 Ni ght  Di f f er ent i al      571    591    612 

 Bl ack Seal  Li cense     540    675    844 

 Pest i c i de Li cense    1, 788  1, 851  1, 915 

 Asbest os Li cense    1, 788  1, 851  1, 915 

 Team HVAC Li cense    1, 788  1, 851  1, 915 

 Team Pl umber  Li cense   1, 788  1, 851  1, 915 
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